
Form NLRB -50,1 (;!-08) • 
UNITED STATES OF RICA 

INSTRUCTIONS: 

Since about 
prohibiting its 
complaint 
and n!:l•~c:ir1n 

NATIONAl LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

or International labor organization or 

r has interfered ~tYith, restrained, and coerced its emptori? by 
talking to·co·workers about the investigation of 

tc:rt1ir-;~t·•n:n'Otn documents and creating an unsafe workplace 
2. 

by a labor 

T 
read the above charge and tt'!at the statements are true to the best of (b)' (6). (b) (7)(C) 

(b) (6}, (b) (7)(C) an I 1 .. ~ .. I ~ \: f 

(b) (6). (b) (?)(C) 
Individual 

Date: 

WlLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTlON 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this form is authorized by the National Labor Relations Act (NlRA), 29 U.S.C. § 151 ei SfU/. The principal use of the information is to 
assist the Naiional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. the routine uses for the infonnation are fully 
set forth in the federal Register, 71 fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these use~ upon request, Disclosure of this 
NLRB is voluntary; however, failure to supply the infonnation will cause the NI.RB to decline to i~voke its processes. 



JUl 14 12 10:46p Reniker 3142009563 p. 2 

FOII-.I!X!MJI10140"~'" 0.9 C:iti•t 
iNTERNET 

' F()f(HI ~R&oro1 
12-<181 

UNITED STATES OF' AMERICA li 00 .,OT WRITE . a 
CHARGE AGAINST EMPLOYER ...,_ """ 

NATIONAL LABOR RELATIONS 90ARO N ~· ~~HFi'~~ $/PACE/ . ·- . 

IMSTRUCTIONS: ~8.::9.7~ ' I :l') ._ /3 
flit In Qrlglnel wle. ML~ R..,lvnal Dlrwc~r for ... tegiOil IR \IINI;h doe .tltpel UJ!fllfr !MoW pnoc0ce ~ 0( .. OUIIf'l'lng, 
- · --.. ... . ·- -·--uMPLQ)'ER AGAIN.SJ ~9M CHARGE IS BR.OtJGH:'r ···--- .. -·--··~·---

8 · Nerreo(E~ b. Tel. No. 314.426. 11~6 · 
Avis/Budget Car Rental 

d , Addroee (Stroot. c:lty. alei!J, fllld ZIP code) 

10482 Natural Bridge Road 

St Louis. MO 1!3134 

·~--· · .. ~ .. . · 
1. Type Of Es!al)liallment (fllflt:rJiy, m-ne, w#tcJI9saler, ~l!:.) 
Retail 

r ·~. Empleyer~epresentetiw ·- - . 

; JeffBruno 

J. ld~M~tify princ;iOal prowe1 or ~~ervitB 
Car Rental 

f. Fax No. 

--- --. -- . ---- · - - . --- 1 
k. The eb~"flltl'n81! omploy~r hen engagealn and;, engaotng In unfair ~et~or practices wllhio the meeni"9 of sealon 8(a), 51JDaecticm& (1) and (lm 

subst!Cflon&) ·- --.. . ··-- ·--· of the Nallonel LaO« Relation& Act, ancs lnltee unflw lllbor 

practlce5 are preclices effeeUng commerce within the meaning or \tle Act. or these unfair labor prect~ are unfair prae11oes affecting commerce 

willlio the meanh19 orthe Act end the PO$toll Reorganlzllllon Act. 

2. Butls of the Cf>e.rge (set forlh 11 ~ ond CJOriCilJifl at&18171Gnl of !he fllds COMIICIItinQ lhe a~ unf81r lsbol' pt'SC1fe8s) 

The above nsrr~ed Employer. by its officers. agents end representatllles since about 2012, has Interfered 
with, restr-.ined, end coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act. as amended. 
by acts and conduct including terminating in retaliatio!'l for engaging in protected concerted activity 
after.rought matters of group concem to a manager'9 attention. 

(b) (6).'(b) (7)(c)· 

4o. Acldress (Streel' anrJ number. city, $1llle, snd ZIP code} 4b. Tel. No (b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 4c. Cell No. -~· 

40. Fa• No. 

(b) (6 ). (b) (7)(C) 
-- - - · - - · -- . . --.. ···- - -

5. t:=ull name of national D!' international labor organization of wtt1cn Il ls an sftmate or con&tlluent unit flO be fil/od (tr when cfJutVG Is med by a labOr 
orgsnil atiofl) 

6. DECLARATION (b) (6). (b ) (7 )(C ) ITei.No. 

roe.lfllny, Cell No.' 

:Fell No. 

(b) (6 ), (b) (7)(C) . - . . IIIIlS are !rue Ia the beSt of my knowledge af1d bel~-

(b) (6), (b) (7)(C) 
)_ -/ (/-/31· e-Mail · 

- -- (dltlt:) ·-·· -- . --
WILLP'UL FAL.S,;: STATeMENTS ON THIS CttARCE C,AN BE PUNISHED BY FINE AND IIIIPRISONMENT (U.S. CODE. 11TLE 18, SEC 110M ,Den I 

PRNACY 4CT STAT£M£NT 

Solicitation ollhe illformatlon Of'lllris foon is authorized by ltle National Labor Relations Ad {NLRA), 29 U.S.C. § 151 et $Ctl· The principal use ot the lnronn;rtion is to assist 
the Natlon:~l Labor Relauons Beard (N\.RB) In prtJCOssing unfair labor pr.l!Ctlce and reldted proceedlnos or fltigation. The roUtine U&&S lor the intormatlon are fully set fol1tlln 
ll!e Federal Reglstor, 71 FecJ. Reg. 74942-43 (Dee. 13, 2006). The NLR9 \IIIII further exploin the:~e uses upon request DisciO!ure of this mlonn31ioo to ltlo NLRI:J IS 

l()!untarr, however, failure to supply !tie lntonnation will tall9e the NLRB to decline to invoke Its processes, 



Form N LRB • 501 (2·06) 

INSTRUCTIONS: 

File an 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

RUANN BOTTLES 

of Establishment (factory , nursing home. j Pnnc1pa1 Product or k Number of workers at dispute location 
175 

Psychiatric Therapy 

and is engag1ng unfair labor practtces Within the meaning of section 8(a). subsections (1) of the 
labor pract1ces are pract1ces affecting commerce withm the meaning of the Act. or these unfa1r labor 

Postal Act. 

Since about , the Employer has interfered with, restrained, and coerced its employees by 
suspending and then discharging its employee in retaliation forllprotected concerted 
activities. 

name of national or mternat1ona11aoor organ1zat1on of which il1s an 
organ1zstion) 

name and number) 

T 

(b) (6), (b) (7)(C) 

(b) (6). '(b) (7)(C) 

.(b) {6). (b) (7)(C) 

any, Cell No. 

- :._. 
~ :-:-:-... ~ 

:;"J 

~ N -~ 

(f) N 

W ILl. FliL FALSE STATEMENTS ON THIS CIIARGE CAN fiE PUNISUEO BY FINE ANI) IMf' RISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

SoliCitatiOn of the information on tillS forn1 ~~ nuthom;ed by I he Nat1onal Labor Relations Acl (NLRA). 29 U S C § 15 I et 5eq The pnncipal use of 1he mforma11on 1S 10 
ass1st1hc National Labor Relations Bo~rd (NtRB) 1n proccssmg unfa11labor pracuce and related procecdmgs or ht1gat•on The routu1e uses for the 1111onnnuon ar<' fully 
set totth in the Federal Regis1cr. 71 Ft:d Reg. 74942-43 (Dec 13. 2006) The NLRO Will funherexplamthcse us.-s upon request D1sclosure of1tus m 
NLRB IS voluntary, however. fa1 lur~ tu suppl) lhc mlormnl lllll w1ll cause the NLRB 10 dedme lo mvoke 1IS processes 



FORM E-XEMPT IJNDER4'1ll S C3512 

INTERNET 
FORM NLRB-501 

(2,()6) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
:case-------- roate Filed-------1 

' ' 
llifSTRUCTIONS: i 14-CA-098570 j Februaz:y 15• 2013 

~~!_!I~O~g~al with NLRB R~ional _!'.!.'ector ~or the region in which the allegod unfair labor practice occurred or is occurring. 

1 
___________ _ _ 1_ EMPLOYER AGAINST WHOM CHARGE IS BROI)QHl 

a. Name of Employer b. Tel. No. 405-946-3376 

ALLIANCE PLUMBING and TERRA NOVA Uoint employers) 
(Jobsite: Oklahoma City OK) 

d. Address (Street, city, state, and ZIP code) 

Alliance: 2922 Cashion Way 
Oklahoma City OK 73112 

Terra Nova: 1607 Tice Valley Blvd 
Walnut Creek CA 94595, pH:925-934-6133 

.. -
1. Type ofEstabflshment(factOI}', mine, wholesaler. etc.) 
Construction Companies 

I e. Employer Representative 

i f. Identify principal product or service 
; Construction services 

c CeliNo. 

f. Fax No. 

f9. ;"Mail 
I 

1 h. Number of workers employed 
50+ 

··-----·- ----- ----- - - - - ---------
k, The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) 
·---- ·----------·-- . --. of the National labor Relations Act. and these unfair labor 

practices are practices affect1ng commerce Within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganfza1Jon Act 

----- ----
2. Basis of the Charge (set forth a clear and concise staterr.ent of the facts constituting /he alleged unfair labor practices) 

On or 3, the joint employers discharged they suspected 
engaging in protec1ed concerted activities. 

ling charge (if labor organization, gtve full name, Including local name anrf number) 

4a Address (Street and number. city, stale. and ZIP code) 

(b) (6), (b) (7)(C) 

I 

4b Tet No. 

4c Cell No (b) (6), (b) (7)(C) 

4d, Fax No. 

4e. e -Maal 

(b) (6), (b) (?)(C) 
- ---- ·~---·-· -

5. Full name of national or intematlonallabor organ1zalion of which tl Is an affiliate or constituent unit (to be filled In when charge ts filed by a labor 
organization) nla 

I 
I 

! 
- · -----• 

6. DECLARATION Tel. No. 

I declare that I have read the above charge and thai the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (7)(C) 

By 
(sig/ rge) 

(See above) 
Address ___ ====~--- ·-

(b) (6), (b) (7)(C) 'office. if any, Cell No 
I 

(PrinvtypC name and IJ/Ic or office. rf anyj L- ----
' Fax No. 

I a e-Mail 
:1 7 o/.3_ 

(dare) 

---- -1 

------- ·--1 

WILlFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the Information on this form is authorized by the National l abor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National labOr r~etauons Board (NLRB) in processing unfar labor practice and related proceedings or litigation. The routne uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006), The NLRB w1ll further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary: however, faill!fe tD supply the tnformauon w1ll cause lhe NLRB to decline to 1nvoke its processes. 



Form NLRB • 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

February 19, 2013 

KURT DAVIS 

(set and c9ncise statement 
c.on v ~rs :?-+\ o f' ...v • -t 
c_c WDr~r +hll'-\

Ci rc.J.. ._. \ +o\c\. 
t{. R. (3 

Since 
by discharg1ng 1ts employee 

riered with, restrained, and coerced its employees 
ngaged in protected concerted activities . 

... '*' r---J 

5. Full name 
organrzation) 

DECLARATION 

name, mcluding local name and number) 

organ1zat1on of which 11 

I declare that I have read the above charge and that the statements are true to the best of 

(b) (6). (b) (7)(C) 

Print Name and 
Date· 

< B 
j :"l •_,.J 

~ 
..,-, 

r· ... , 
_;o --
·¢ 

.... 
>-
0:: 

_.., 

WILLFUL FALSE STATEI\1ENTS ON THIS CIIARGE CAN BE PUNISHED BY FIN E A ND 11\U'RISONMENT (U.S. CODE. TITLE 18, SECTION 100 I) 
PRIVAC Y ACT STATEMENT 

Solici tation or the mtormat10n on this form is authorized by the Nauonal Labor Relations Act (NLRA). 29 USC § 151 et seq The prulCipal use of the mformauo•••s to 
assist the Nnt10nnl Labor Relations Board (NLRB) in processmg untiur labor pract1ce and related proccedmgs or hllgatton The rou11nc uses for the mtormauon ur~ full) 
set forth m the Federal Rcg•ster, 71 Fed Reg 74942-43 (Dee 13, 2006) The NLRB w11t further explam these uses upon re.quest Disclosure of th1s m 
NLRB is voluntary, however, far lure to supply the mtormauon '"'It cause the NLRO to dec! me to mvokc llS processes 



02-19-'13 13:46 FROM-Rehm,Bennett & Moore 402-420-1508 T-316 P0002/0002 F-508 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS 80AAb 

CHAROE AOAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSlRUCTIONI: 
l"lleen 

a. Nemtt at Employe~ 

I "7 s • ..... f-vn"' 

~ . 

Ceae 
14-CA-098612 

Date Flied 

February 19, 2 13 

•ublecb'on.t) __.::.__:_..::..._ ____ -,--------~----- of the: Nllllonel L.•borRel~or,a Act, end theee unQ!Ir labor 
prec:ttoee •~ practice& affeQJrv oomm- wltlln tua moen in; of the Act, or lhee unflllr lttlor pr8CilcleS 11'1 unfair pract.Qea elfedlng oomml!n:e 
within th• meaning of tile Act encllfte Postal R.tcrgenlz.Uon Ad. 

6. J:!ull neme of notional or ln4iltmMICinllllabol' org~~nlaAotion 9f which lll1111n 11111111118 or eonst'rtvent unit (ro b• *'-d 
QffJ8rWZit/r1fl) 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 

tltVt} - " l'f • • ••• 

4 (b) (6), (b) (7)(C) 

'. 

(b) (6). (b) (7)(C) 

WILLFUL FALSE BTATEMENTB OU TWII CHARGE CAN BE PUNJiHED BY JtiNI .At.ID IMPRitONMENT (U.S. CODE, llTLE 
PmvACVACT8lATEMENT ~ 

Sollctlllllon of the lnformelon en thia foml ~ wthorized by the Nettanel La tor Rela!ions Att (NLRA), 2t U.S. C. i 151 et 1eq. Ttepl1nr.ipal U88 ol ~IBbinfton i' lriM.Irll 
the NIIIJonal Labor Reletlona b'd (""-.RB) in proenti"CJ Ulftlr labor pr1c:tiee and reloted proceedings 01 Jlllga11on. lhllroullne uiU foor lhe irfo~an ~eat fol!ll ln 
tha Federal R19iiler, 71 Fed. Re9. 74942-43 (Dec. 13, 2001). The NLRB Wll fllltler uplain lheee uset upon reqiii!St. Dltoblurt t/1 thle illfctrr.t1on 'o til• NLF~B it 
voluntary; however. f9ilu~. IO a!JII!IIy tho nfonnltlon will ceuae the NLRB to detllnttto IIWillce Ill ptODNiiJ. 



FORM EXEMPT UNDER 44 U S C :3512 
INlERNET 

FORM NLRB-&l1 
(2.0Sj 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 
File an 

a. Name of Employer 

DCP Midstream LLC 
Parnell Consultants, inc. (Joint employers) 

Date Filed 

February 25, 2013 

b. Tel. No. (See Section e) 

c. CeiiNo. 

------ - -,...--- - - - ---1 f. Fax No. 
d. Address (Street, city, state. and ZIP code) - ·' e-Employer Representative 
DCP: Two Warren Place, 6120 S. Yale, Tulsa OK DCP: Georgia Phiffer, HR g. &-Mail 

74136 Ph: 918-524·0611 
Parnell: Box 66, Boonveille AR 72927 Parnell: Floyd Parnell, Pres. 

Ph: 479-675·3727 
h. Number workers employed 

i. Type of Establishrrent (fadory, mine, wholesaler; etc.) J Identify principal product or service 
DCP: Construction Co. Parnell: Labor supplier Pipeline construction & inspection 

~--------------------------------------~--
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

I 

subsections) of the NaUonal Labor Relations Acl, and these unfair labor 

practices are practices affecting commerce within the meaning of tne Act, or these unfair labor practices are unfair practices alfecting commerce 
within the meaning of the Act and the Postal ReorganizatJon Act. 

a clear and concise statement of the facts DDilstil'utilm 

2012. the joint Employers discharged 
wages and benefits. 

filing charge (if labor 

4a. Address (Street and numbe1. city, state, and ZIP code) 

(b) (6 ). (b) (7)(C) 

unfafr labor practices) 

use employees engaged in the 

4b. Tel. No. 

4c. (b) (6), (b) (?)(C) 

4e. 

5. Full name of national or International labor organization of wh1ch it is an affiliate or conslltuenl unit (to be filled in when charge is filed by a labor 
organiZation) 

1 na 

6. OECLARA TION Tel, No. 
I declare that I have read the above charge and thai the statements are true to the best of my kno'Medge and belief. 

By 
(b) (6 }, (b ) (7)(C) Office, if any, Cell No. 

king cll8rge} Fax No. 

e-Mail 
(See above) .. -.V.L-,k?/L. 

~A~d~~~e~~s~======================~==========~ ------------~~~---~----------~-8-~----~--------------------------~ 
WILLFUl. FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
S,olicitation of the information on this form is authorized by the Natfonal Labor Relations Ad (NLRA}, 29 U.S. C.§ 151 el 54/q. The principal use of the information is to assist 
the Natiooal Labor Relations Board (NLRB) In processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13. 2006). The NLRB Will further explain these uses upon request. Disclosure of this information lo the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB 10 decline to invoke its processes. · 



Form NLRB • 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

e. Employer Representative 
DAVID PATE 

j Principal Product or Serv1ce 

1-8800 

1-8802 

CJ r--l 
<:::· 9 -z 

Within the past six months, the Employer has interfered with, r~stra ined, and coerced app/:entic~ byq-~ 
discriminatory treatment of apprentice ecause.engaged in protected cO.rcerte"..d ac~fvjij 
and because with a former union official. ~~.J 0, .~~ (b) (6}, (b) (?)(C) 

";'')< 

5: a~'~ :zCJ 
'":':! ....... 

:;:::;: V1 --A 
(f) 00 

gtve full name, mcluding local name and number) 

or international labor organ,za!Jon 

the statements are true to the best of 

(b) (6}, (b) (?)(C) 
0 

and Title 
.. 11 ~ 

(b) (6). (b) (7)(C) 

WILLFUL FALSE STAT EM.ENTS ON THIS CHARGE CAN BE PtJNJSHED BY FINE. AND IM PRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STAT EMENT 

Solicitation of the mformahon on th1s form 1S authonzed by the Nahonal Lab<>r Relahons Act (NLRA), 29 U SC § I 51 et seq The pnnc1pal use of the mformation is to 
ass 1st the National Labor Relauons Board (NLRB) en processmg unfa1r labor practice and related proceedmgs or lillgauon The rouune uses tor the information are fully 
set forth tn the FederaJ RcgJstcr, 71 Fed. Reg 74942-43 (Dec 13, 2006) The NLRB w1ll further explatn these uses upon request DiSClosure oflhJs 
NLRB 1S voluntary, however, failure to supply lhe mformaliOn will cause the NLRB to decline 10 1nvoke irs processes 



FOIW EXf"MPT UNDER .t4 USC J!>f2 

INTERNET 
fORM NLRtl-501 

11.08) 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Date Filed 

14-CA-0100006 March 11, 2013 
INSTRUCllONS: 
File an original with NLRB IRIQianal Director for the r.gion In wtlich tht ailtg.S unfair labor practice occulftd or is occ:uiTing. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
5 

'i 
a Na.meofEJTlll~r l> T L (Vl t-\u-ve.~ b. Tel No. l'i?'S - ?"Lf3 · 'I 0 
On.tl Sc.vqer ~ \:W'l~S L-C. r . ->o.sefi_l,. . M ifro.., 

J {)~ .:Se.-~~.r~ V.J ~ . 1 c. CeiiNo. 
L)r. Bret'dan T. farrell 1.-2?5 ., 7b0-073d-

d Address (Street city, /#!lie, ond ZIP code) e. Employer Represent;~tive 

3og W'O,·(Ie . 
UuJ-rt.Y\ c.e.., \(5 (dlo04 t.t 

i. Type of Estllblishment (factory, mine, whoJessJer, etc.) J. Identify principal product or service 

r. Fax No. ·n?s .(j?'-B -531 S 

h Number of wor1utts ~oyed 

d-.d-

\-\etA-1~&..~ fo-.e-~ \~~ Or"4.-l Sur~-e.r!j 
k. The above-named employer has engaged in and 1s engaging ln unfair labor Practices wilh1n the mean log of section S(a). subsections ( t) and (list 

subssctions) $ec,.-V' o () 1. N ~A (,()l\l.U~ ~JN··~ or the National Labor Relations Ac1, and these unfair labor 

precllces a~ practtc;es aflechng cqmmerce wllhin the meamng of the Act. Of these unl8fr labor prac:hces are unfatr practices alfecltng comme«:e 
wtthtn the meaning ol the Act and the Postal Reorgantzal1on Act. 

(b) (6). (b) (7)(C) 

4a. Address (Stn;let and nllmbl)r. ciiy, slsle, and ZJP coda) 
(b) (6), (b) (?)(C) 

0 
wC~· ~ .:.!:. 

~~->c 
~l. 

4.b lei No. tJf'lr 

c - - ·-t:FP.n name· of nati.:k,al or international labor organization of which II is an affiliate or constituent unit (to be filled in wnen cnerge 1s rueo oy s tsoor 
~~elliot~:=,. =~ . ' _._. ,.,., ,,.,..; 

:X Q > 
c-1 0 6. r:EQJIRA'Tl(ll,l 

1 dedere ItS 111M reedttetlx:Ne ctagewitat the'**"' atts erene to the be!lt t1 ny kncJMedge anct belief. 

(b) (6). (b) (?)(C) 

I 

(PrlntAype J1dme anli 111/e or oiTKif:, rJ any} 

Tel. No 

~If><-
•• :. :. :,., Ito: . 

(b) (6), (b) (?}(C) 

F!IX No 

' 
e-Mail 

(b) (6). (b) (?)(C) 

(dale} 3-7- I '6 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nlLE 18, SCC110N 1001) 

PRIVACY ACT STATEMENT 
Sclfc:ftlllfa1 r:Lfhe/Atmallon on !tis fc:mtls dQtmd bf fhe Nliltcrtlt Laba' Refadtans/ld (N.PAI, 29 u.s c. § 151 et saq iha p1nlpii ~a ctthe il"4ttmmtic:n Is to asslst 
the fl8lltni lJibCr RAI!cns Bead (JILRB) In p-oc:a!l!i"G \l1tir labcrpdcerd relaliad pn:aaltgs alltigllll~n ll1s IOJine u. fatte ln1bltdlat nfUiy set bth In 
b Federal RE9sfllr. 71 Fed. REg. 74942-43 (Da:. 13. 3XS). ll1s 1\lRB <Mil fllther ~-twse uses~ requast Dsdosu8 ctttis irlt:rrl'Si01 to the N.RB is 
~ ~. fallue ID ~1te lrftm11ticrl Ydll QUe 1he N.RB IDcledire 1o jrt.Q(e lisP' I 56!!!1 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-.501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 
14-CA-100'135 March 12, 

INSTRUCTIONS: 
File an original with NLRB Regional Dll'lletor for the region In which· the alleged unfair labor practice occum1d or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

2013 

a. Name of Employer b. Tel. No, 816.997.3601 

Honeywell FM& T, Kansas City Plant 
c_ Cell No. 

~---------------------------------------r--------------------------~~f. FaxNo 
e. Employer Representative d. Address (Street. city, state, and ZIP code) 

2000 East 95th Street, Kansas City, MO (#t/1 '51 Joe Spina, Manager of Human 
Resources 

j. Identify principal product or service 

g. e-Mail 

h. Number of workers employed 
812 

i. Type of Establishment(factory, mine. wholesaler; etc.) 
factory non-nuclear components for nuclear weapons 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section B(a). subsections (1) and (list 

subsections) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

(b) (6), (b) (7)(C), 
2. Basis or the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

In the last six months, the above named Employer has discriminated agalnst its employee 
protected concerted activity with regard to safety concems. 

ecauseof. 

,_.., 
9 -v .J ... ;;._ 

,...-.. . ; 
i 

\ 

_,.. :u:::o 
:0 ::O m 
N 

·-.( j- c-> 

Tt f'Tl 

:l:> 
,-;; < 

:.:.:; Q["ll 
z o 

filing charge (If labor organization, give full name, including local name and number) \J'1 
_, 

""'-.~ 

4a. Address (Street and number; city; state, and ZIP code) 4b. Tel. No. (b) (6) (b) (7)(C) 

(b) (6), (b) (?)(C) 4c. Cell No. 

4d. f'ax No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 
5. Full name of national or international labor organization of which it is an affiliate or consliluent unit (to be filled in when charge is filed by a labor 
organization) 

6, DECLARATION 
the statements are true to the best of my knowledge and belief. 

Tel. No. 
(b) (6), (b) (7)(C) 

(b) (6 ), (b) (7)(C) An Individual 
•u .... ; 1 • 

(b) (6). (b) (7)(C) 
0 , 

(Print/type name and bile or office. Jf any] Fax No. 

e-Mail 
(b) (6), (b) (7)(C) 

Addres!> __ _ 
(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN B£ PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TlTILE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitalion of fhe infonnation on this form is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 1 S 1 el seq. The principal use of the infonnation is to assist 
lhe Nat1onal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
!he Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLR8 is 
voluntary; however. failure. to supply the infonnation will cause the NLRB to decline to invoke its IJ(ocesses. 



Form NLRB • SQ1 (2·08) 

INSTRUCTIONS: 

hOtel) 

Distribution 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Car Hauler 
50-60 

I. The above-named employer has engaged 1n and is engaging unfair labor practices Wtlh1n the meaning of sections Sial 111 and (31 of ttie National 
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices 
are unfair pract1ces affectmg commerce within the meaning of the Act and the Postal Reorganizahon Act. 

2. Basis forth a clear and cone~se conslttutmg the 

On or about 2012, the Employer, by its officers, agents and representatives, suspended-
-indefinitely becaus. engaged in Union and/or other pro tected concerted activities. 

(b) (6), (b) (?)(C) 

the statements are true to the best of 

(b) (6), (b) (?)(C) 
tf any, Cell No 

0 
< 

WILLFUL f ALSE STATEM ENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (l LS. CODE, T ITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on th1s form is authonzed by the National Labor Relations Acl (NLRA). 29 US C. ~ 151 el seq The pnnco pal use of the infonnallon 1s 10 
assisLlhe National Labor Relations Board (NLRB) on ptoc?ss•ng unfair labor praclH~e and rela1ed proceedmgs or It ligation The rout me uses for 1he informarion are fully 
set forth 10 the Federal Register, 71 Fed Reg, 74942-43 (Dec 13, 2006) The NLRB will further explaon 1hese uses upon request D1sclosure of this 
NLRB 1S voluntary; however, failure 10 supply the infonnlll1on w11l cause the N LRB to dec I ine-10 rnvoke its processes 



FormNlRB - 501 (2.06) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

On about 2013, the above-named Employer suspended 
protected. concerted activities. 

I 4 U 
4 

t t . I ' I 

(b) (6), (b) (7}(C} 
labor organfzation, full name, tncludfng local name and g 

read the above charge and that the statements are true to the best of 

(b) (6). (b) (7)(C) 

Same as above 

a labor 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHE D BY FINE AND IMPRISONMENT (U.S. CODE, TJTLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infom1ation on this fom:1 is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the- Natiooallabor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the .information are fully 
set fonh in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request.Oisclosureofthis 
NLRB is voluntary; however, failure to supply the Information will cause the NLRB to decline to invoke its processes. 

8 I :li Hd 61 oVti tiUl 



Form NLRB • 501 (2..()8) 

t 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

or constJtuent unit 

have read the above charge and that the statements are true to the best of 

(b) (6), (b) (7)(C) 

Print Name and Title 
Date: 

by discharging 

a labor 

WILLFUL FALSE STATEMENTS ON THlS CliARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

So!i~itation of lhe tnfonnation on this fonn is authonzed by tl1e Narional Labor Relattons Aet (NLRA), 29 U S.C.§ 151 et seq, The pnncipal use of the infonnatlon •s to 
assist lhc National Labor Relations Board (NLRB) m processmg unfair labor practice and related proceedings or litigation. The rouune uses for lhe infonn~Hon arc fully 
set forth· in the Federal Register, 71 Fed. Reg. 74942-43 (Dec I 3, 2006) The NLRB will further explain these 11ses upon request. Dtsclosure of this mfonnation to !he 
NLRB is volun!ary; however, failure to supply the infonnation wtll cause the NLRB to decline to tnvoke iL~ processes. 1pwp 

.. .. .. 



INTERNEl 
FORM NlRB-501 

{2.()8) 

INSTRUCllONS: 

UNITED STATES OF AMERICA 
NATIONAl lABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORN EXEMPT UNDER 44 USC 1~12 

00 NOT WRITE IN THIS SPACE 
Dale Filed 

14-CA- 101138 March 26, 2013 
f.._ an oriiJinal Willi NLRB Regional Di..:tor tor the ~ion In whll:ll the alleged unhllr tailOr pi'IICtiQ occ:un.ct or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Enll!over 

d Address (Street, city, state, and ZIP CO(faJ 

3 o ~ fYlttl ne...
l.J)»rf-YIU1 ~ (p Jo Olo I 

lilA I Jr.~ e b. Tel No. 
br. :ro.s.ep~ ~ '"' ~"' j -r~S-~43 - s<.Jqo 
'J)-r. ::f~~j W. Af)t\Sfi-~c. CeiiNo. 

b (. B~ -r: fitr-re 11 '7 8S -1 hitJ ... tJ13;;). 
r. FaxNo. Q-

12.5 -~3- $37~ e, Employer Representative 
g. &-Mail 

t tW re.~c£.. o~l SWS u~ fCt lf_~. 
h. Number of wol1wrs &fi1>1oyed <1))')'\ 

1)r. TctSef'h 1\. ~ve~ 

i TYP9 of Establishment (fsc1ory, mine, wholesaler. etc.) j. Identify prlncipel product or service ().C). 

k. The abott~ Jt~tengr~~~~ Jngeging tn unfair 1a~~ ~~he1 :!iJ or section 8(o). sUbsections (1) ond (list 

subsections) S e,£.::H 1> h (, ol the National Labor Relations Act, and these unfatr labor 

practices are pradtces alfedmg commerce within the mean1119 of the Ad, or these unfair labor pracltces are unfair pracbces eRecting commerce 
wtthm lhe meamng ol the Act end the Postel Reorg!lfltzahon Act. 

2 1:3a_s•~ oil he Cllarge (set forth s clear and concrse statement of the facls conslitutmg the alleged unfslf labor practices) 

G-np )o 'j·U'S -tet" IY\1~ f'·lA-~.1 ,A;h 'on for 
WY\'\VY\&.Ul ~ GU1 n 3 w• th r~ttrd•~ loss 
of U>~r~'j botL-Ah. Wl\.! -..lerJ-ni~~ 
aJo~ W1 ~ one- orhu SWf- VheiVlb~ fo~ .f1·\tiA,1 ovd-, and 
~rnthj in. ~ SoLu.:hon s h~e,.y' s~~~+ior"\ +v tVh~Y"O v.L. +h.e
wo,.. IL ~Virl)V"a m-LYITo 

3 F name. includrng locaf nama and numbef} I .• U.! I •.· I\ !J .. t 1'. 11 :. I • 1, • •JII • ; fJ lj :.L_.; I 

(b) (6), (b) (7)(C) 

4o. Address (street· and number, city, state, and ZIP coda) 

(b) (6). (b) (7)(C) 

5. Full name of national or inlernationallabor organization of which il is an affiliate or consUt\Jent unil (to be filled 
organuattun) 

~me :~na l!lle or orrtee, ''any) 

4b l ei No tJ~ 

4c. Cell No. (b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C) 

'' • I' • I ; f; I f ' ; ; I I 

Tel. No 

N-A 

6S =21 !~d 9l tJ \; ~·l £lOZ {tJate} ..3 -1- 1 3 
WILLfUL FALSE STATEMENTS ON lHIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nll.E 18, SEC nON 1001) 

PRftAl;~~§ji';J,!AJ"E(!!tH1'fl 
Sc1ldllll1al ctlhe lrt'I:JmiiQ1 a1 INs bmfs tJJh:rtzBj O{the ~ lAior ~~~. 29U.S.C. § 151 « sq ThB pt1dpll u. Ol'lhe IAtmllllcn Is ttJ aiSC 
the Nllllcratlixr Rr!Jalens Ebltd (tue) In JI'IXIII!ISirg U"'llir llixr padiat ll'dnt~ orlillgllticn ll1e I'CUfnt I.II8S far the II lou 1dlon n Uy sat b1tl in 
1he Fedenll Ri9SIIr'. 71 Fed Reg. 7~ {QI::. 13. ~). lhe N.RB v.ill fllltB' 8lCPiin tee l.!le5 4'01 r&qi8Sl Dsdasue ct"ltis irfamiiiull to tte N.RB Is 
...aumy. hCMaa'. falln to Sl.flPIY lha lrlamllim wtl cue the I'(.RB to dadlne to iriYc:'lce its p• • ues. 



FORM EXEMPT UNOER 44 US C 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELA liONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
14-CA-101990 April 4, 2013 

File an original with NLRB Regional Dltector for the region in which the alleged unfair labor practice occurred otIs occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a, Name of Employer b. Tel. No. (573) 445-5910 

Texas Roadhouse 
c. Cell No. N/A 

~~~--~--~--~--~~~------------.-~~--~----~------------~ [ F~No. N/A 
d. Address (Street; city, state, and ZJP code) e. Employer Representative 

2005 W Worley St. John Socha (Owner/Managing Partner) 
Columbia, MO 65203 

L Type of Establishment (factory, mine, wholesaler, etc.) j . Identify principal prOduct or service 
Restaurant Food & Beverage 

g. e-Mail 

N/A 

h. Nurrber of worilers employed 
100+ 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section S(a). subsections (1) and (list 

subsections) of the National Labor Relations ACt. anti these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or lhese unfair labor practices are unfalr pracUces affecling commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis oflhe Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

After being overlooked for a nrr'm'"tir1n 

Facebook.com and wrote a status that how more managers 
BiJIWJWifiiWl but am still overlooked for promotlon. One of the employees with the company commented on the status saying "It is not 
cool to put other people. down", and then is when I said "I am not putting any one down, I simply stated truth and this isn't even about how 
you think it is, hence the overall statment". I was then texted by a manager at 2a.m., and. told me I needed to see-he next day (I 
took down the status at that time because it was being blown out of porportton). I was terminated the next day over the facebook post 1 
had posted. After meeting With multiple managers and o~ner explaining how my speech is a Protected Concerted Activity, they have 
changed their reasoning for termination 4-5 times. They have disregarded my Service letter that is obligated to me under Missoun State 
Law within 45 days, and have disregarded any commumcation with me hoping I would go away. 

3. Full name of party filing charge (if labor organization, give full name-, including local name and numbery 

(b) (6), (b) (7)(C) 

4a. Address (Street and number. city, state. and ZIP code) 4b. Tel. No. (b) (6). (b) (?)(C) 

(b) (6). (b) (7)(C) 4c. Cell No. Same as above 

4d. Fax No. N/A 

4e, e-Mail 

(b) (6), (b) (7)(C) 
5. Full name of national or international labor organization of which it Is an affiliate or constituent unit (to be filled in when charge is filed by a 18bor 
organization) 

6. DECLARATION 
(l:if (6)',-(b) (1)(C) .. . .. . . .. ..... .. tatements are true to the best of my knowledge and belief. 

By 
(b) (6), (b) (7)(C) 

" I ':" I • • ; f • S"" • I" ' I •• " • : 'f ., to : ,·; (Print/type name and title or office, if any}' 

4/1/13 (b) (6), (b) (7)(C) 
LA~d~~~~~~==================================================~----~(~~ 

Tel. No. ·.,::. c::::> 
N/A r-:·1 ~ 

r~ .. · :..~ 

Office, if any, Gell No . .:::O 
N/A ; · I 

~·~"'! 

Fax No, N/A '"CJ 
> -o 

- .<..· 

e-Mail ..-'\..• 

;l\'\' -
N/A 

.. --- 0 

• ; 

~-~ -.:: ...:::: 
' 
20 
I-I 
-..J 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this foon is authOfized by the National Labor Relations Act (NLRA), 29 U.S C. § 151 el seq. The principal use of the 1nforma1Jon 1s to assist 
the National labor Relations BO<W'd (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully set fonh in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB Is 
voluntary, however. fa11ure 10 supply the information will cause the NLRB to dedine to Invoke its processes. 



FORM NlRB-501 
(1HI8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FOI'IM EXEMPT UN DER 44 USC 3512 

DO NOT WRITE' IN THIS SPACE 
Case Date Filed 
14-CA-103000 April H, 201.3 

File an original and 4 copiH of this charge with NLRB Regional Director tor the region In which the alleged unfair labor practice occurred or Ia occurring. 

b Number o f workers employed 

~ 
c. 

h. The above-named employer has m and IS engagmg in unfa~r labor w11hm 1he meaning of sec lion 8(a). subsections (1) 

and (list subsections) (.d) of the National Labor flel!llions Act, 

and these unfair labor practices are unlaor prachces aflectmg commerce Within the meam d the Act 

2. Bas1s of the Charge (set forth a clear and 

St~e O'(\ Df' ilia~ 

empo~er, 'o-.J Its 
UYtJ o.w ~u.l.ly Ita.\' d ,.__... 

1-e;tl ir'-1'¥\cJ-e cJ 
cv~'h0.. 

By th• above and other ac:tl, the above-named employer has Interfered with, restrained, and coerced employees In the exercise of the 
In Section 7 of the Act · 

by a labor organization) 

By )(; 
( 

Add res 

(b) (6), (b) (7)(C) 

name. mcludmg 

6. DECLARATION 
above charge and that lhe statements are true to the beat of my knowledge and belief. 

t Y'4a' V t t1)J d.{ 
on making charge) (b) (6), (b) (7)(C) le if any) 

: . . . - . (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. S. CODE, TITLE 18, SECTION 1001) 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

RUANN BOTTLES 

!"'-.) 

= 
" ~ ~ 

Empl.has interfered with. restrained. and coerced its empjoye~s~ 
because engaged in protected. concerted activities. . ~ .-J m 

N .:::> ("") 

(b) (6), (b) (?)(C) 

Pnnt Name and Title 
Date. '-{ 

w ;lrrl 

.:1< 
.V ~ .::::H"'l 

~ Y:J ~0 
::::" N -..J 
en ~ 

(b) (6). (b) (7)(C) 

2013 

WILLFUL FALSE STATEMENTS ON 'fHIS CHARG E CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COOE,TJTLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solici tation of the information on this form is authorized by the National Labor Relauons Act (NLRA), 29 USC ~ 151 et seq The pnnctpal use of the •nformauon •s to 
assist the Nahonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedmgs or lit1gatton. The rouune uses for the infonnatJon are fully 
set forth in the federal Register, 71 Fed. Reg 7494243 (Dec. 13, 2006). The NLRB wtll further explain these uses upon request 01sclosure of th1s 1n 
NLRB ts voluntary; however, failure to supply the information will cause the NLRB to decline to invoke itS processes 



05/02/2013 14:29 FAX 3146212378 Schuchat,Cook & Werner @0001/0001 

~~~NET 
FORM N\.AI..!Ol 

(l~) 

UNITED STATES OF AMERICA 
NATIONAL I.ABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

f it. ell 

a. Name or Eftlp!oyar 

Keane's Expres& Delivery Service, IQC.· 

d. Adclreai (Street city, stele, enCIZIP code) 
3138 Telegraph Road 
Saint Louis, Missouri 631-25 

I. Type of Eatabllahmenl (factory. mint:, v.ho/esur. etc.) 
Courier Service 

a. Employer 
Charlyn Keane 

Case 

J. ldenlifY prindpal product or &eNloe 
delivery of packages 

g . e-Me.ll 

h. Number of workers employed 
15 

k, Tile above-named employer h'ae tngaged In end· Ia engaging in unlalr tabor pra cllces wllhln the meaning or &action 8(e). eubnctJona (1) and (list 

~ubsections) ( 1) of the NaUonellabor Relallona Ad: end these unralr labor 

prac:Uoea are practlceaafrecting commerce within the meaning ol the Act. or these unfair labor practloe& are unfair prictlc:ee aftaetlng commerce 
within lha meentn(l of t/1& Act and IM ·Poetal Reorganlzallon Ac.t. 

2. Baal a of the oond•• ntemont of tha fech conslflullrrg the elleged tmlalt labor practices) 

Since on or about 2 the above-t~amed employer by and through its agents, ~upervisors and 
representatives has interfered with, restrained. and coerced Its em~ye(!s In the exercise of rights protected by section 7 of 
the Act by disciplining and then terminating and employee.BQMfWWor having met with and discussed with fellow. 
employees the possibility of seeking representation from a union other than the curr:ent collective bargaining representative: 

' ;, 

4a, Mdreas (Sir~s/ end number, cl(y, stele, end ZIP coda) 4b. T:el. No. 

(b) (6), (b) (7)(C) 

5. Full name of nallonel or lntemetlonlllabor orgc~nlzatlon of which It is an affilhtle or c:onatltueTII unit (lobo frlltld iii ...,., c:ltarge is filed bye lebor 
oroenizet/on) nla 

6. DECLARATION 
chalge a~d that t~e statements are ttue 1o tha best of my knowledge and belief. 

Geo~e 0. Suggs 

(dars) 

Tel. No. 
314.621.2626 

1110· 314.621 .2378 

e-Mail 

gos@schuchatcw.com 

WILLFUL FAlSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED B:V FINE AND IMPRISONMENT (U.S. CODE, llll.E 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation <JI lhe inlormalion on this fOlrl) Is aultlorlzed by the Nstionallabor ReleHons Act (NLAA), 29 U.S.C. § 151 el seq. The principal use cl the informalion is to assist 
lhe National Labor Relations Board (NLRB) in ptocessing unfair labor pcactlee and related proceedings or liligation Tl'le routine uses lor lhalnforme~on are fully set forth in 
lne Federal Register, 71 Feel. Reg. 74942-43 (Dec. 13, 2006). The NLR8 Vii~ further explain these uses upon request. Disclosure of lhis infonnetiln to !he NLRB is 
voluntary; however, !aiiUie to supply lhe inlormatiorl will cause the NLRB lo decline to invoke rts processes. 



FORM EXEMPT UNDER 44 ll S C 35tZ 

INTERNET 
~ORM NLRB-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

a. Name of Employer 

Hardee's 

Case Date Filed 

b. Tel. No. (31 4} 645-2236 

c. Cell No. 

- ·-----1 f. Fax No. 
d Address (Street, city. state, and ZIP code) 
2110 Hampton 

StLouis. MO 63139-2905 

I. Type of Establishment (facto!)', mine, wholesaler, etc.) 

restaurant 

e Employer Representattve 
Tanya Rodman, General Manager 

J. Identify principal product or service 
fast food 

g. e-Ma1l 

I 
h. Number of workers employed 

20+ 

k The above-named employer has engaged in and is engaging in unfair labor practices wtlhtn the meamng ot sectton 8(a), subsections (1) and (list 

subsec/lons) (3} _ _ _ .. . _ _ of the Nation;Jt Labor Relations Act, and these unfair labor 

practices are p(actices affecting commerce within tile meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
wtthm the meaning of the Act and the Postal Reorganization Act 

2 Bas1s of the Charge (set forth a clear and concise statement ofthe facts constituting the alleged unfatr labor practices) 

Since on or 2013, the above-named l:mployer, py and through its representatives and agents, has 
interiered, coerced and restrained employees in the exercise of Sectton 7 rights in v iolation of Sectton 8(a)(1) and has 

discriminating against employees for engaging in protected concerted activity in violation of Section 8(a)(3) by: issuing 

employee a disdplinary write-up the day after. and other employees engaged in a work stoppage to 
protest the Employer's wages and working conditions; and, by engag1ng in other acts and conduct that interiere. restrain, 
and coerce employees in the exercise of rights guaranteed by Section 7. 

3 Fvll nl!me of party ~ling charge (if tabor orgamzarron, give fu/1 name, including local name and number) 
St Louts Organtztng Commtttee 

4a. Address (Street and number, ctfy, state, and ZIP code) 

438 N. Skinker 
St. Louis, MO 63130 

4b. Tel No 

4c. Cell No. 

4d. f81( No, 

4e, e-Mail 

5 Full name of nallonal or lnlernatlon<~llabor organ•zation of whicl'l il is an affiliate or cons~luent unit (to be f!lfed 10 whef! charge is filed by a labor 
organlza.tion) NIA 

6. DECLARATION 
~-,t I have read the abo'le charge and that !he statements are true to the best of my knowledge and belief. 

Rochelle G. Skolnick 
n making ctrarge) (Prlntl/ype name and ''"e or omce. if any) 

TeL No. 
314--621-2626-

Office. if any, Cell No 
314-302-1450 

Fax No 314-621-2378 

e-Mail 

1221 Locust St. , 2nd H. SL Louis. MO 63103 May 14· 2013 @ 
LA::d~d~re::;ss:=:======================:.::.:::::;:::::::::..._-_- -·- (claief- _ _._r_g_s __ s_ch_u_c_h_a_l_cw_ .c __ o_m _ __ , __ __. 

WILLFUl FALSE STATEMENTS ON Tt-US CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U .S, CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sohcitatton ot the mformation on this form is authorized by the Nattonal Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq The pnnctpal use of the information is to assist 
the National Labor Retabons Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are 1ully 1>el forth m 
the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13. 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; tlowever, failure to supply the information will cause the NLI~B to decline to mvoke its processes. 



FORM EXEMPT UNDER MUS C 3512 

INTERNET 
FORM NLRB·S01 

(2.QB) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Fried 

05/20/2013 I t- CA f 0 5 5 7 2--
INSTRUCTIONS: 
File an original With NLRB Regional Director for the region In which the alleged unfair labor practice occurred or i·s occurring. 

a. Name of Employer 

AKAL Security, Inc. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

b. Tel No (314) 539-7475 

c. Celt No. 

1-----------------,.---=---:---::::---:--------J f. Fax No. (505) 747-8438 
d. Address (Street, city, slate, and ZIP code) e. Employer Representative 
#7 Infinity Loop, Espanola. NM 87532 Robert Magnusen, District Site 

i Type of Establishment (factory, mine, wholesaler, etc) 
Security 

Supervisor 

j. Identify prjne~pal product or service 
Security 

g. e-Ma11 

I 
h. Number of workers employedj 

44 

k The above-named employer has engaged in and is engaging in unfair labor practices withtn the meaning of section 8(a). subsections (1) and {l(st 

sut)seclions) ( 1 ) of the Nabonal Labor Relabons Act, and these unfa~r labor 

pract1ces are practices affecting commerce Within the mean~ng of the Act, or these unfair labor practices are unfatr practices affecting commerce 
w1thm the meanmg of the Act and the Postal ReorganizatJon Act 

1---
2 Basis of the Charge (set forth a clear and concise statement of the facts constitutmg the alleged unfair labor practices) 

The above named Employer, by its officers, agents and representatives since about February 12, 2013, has interfered with, 
restrained, and coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act, as amehded, by 
acts and conduct including unlawfully interrogating employees. 

The above named Employer, by its officers, agents and representatives since about 13, has interfered with, 
restrained, and coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act, as amended, by 
acts and conduct including suspending employees or engaging in protected 
concerted activity. 

3. Full name of party filing charge (if labor organization. give full name, including local name and number) 

St. Louis Court Security Officers 
4a Address (Street and number, city, state, and ZIP code) 

P.O. Box 77176 
St. Louis, MO 631 03 

4b. TeL No. (314) 623-4554 

4c .. Cell No. 
(314) 623-4554 

4d Fax No. 

4e. e-Ma1l 

stlcso@yahoo.com 

5 Fvll name of national or international labor organization of WhiCh it is an affiliate or constituent unit (lo be filled in when charge is filed by a labor 
organization) . • 

St LoUis Court Secunty Officers 

6. DECLARATION 
I declare that I have read the above charge and that the stalements are true to the best of my ~nowleage and belief. 

Jim Bright, President 
a1<m9 charge) (Pnntltype name and tttle or office, tf any} 

05/20/2013 P.O. Box 77176. St. Louis, MO 63103 
Audress (date) 

Tel. No 
(314) 623-4554 

Office. if any. Cell No. 

Fax No. 

e-Mail 

sUcso@yahoo .com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. 

PRIVACY ACT STATEMENT 
Solicitation of the inform~llion on this form is authorized by the National Labor Relations Act (NLRA}, 29 U.S.C. § 151 et seq. The · · use is to assist 
the Nahonal Labor Relabons Board (NLRB) m processing unfair labor practice and related proceedings or litigl!tion. The routine uses for the information are fully set forth in 
the Federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of thiS information to the NLRB Is 
ut'\.lou'lf~"' l t-.nl•!o,•or f"!)i.llii"O tl"\ c , ,nnl\1 tho 1nfrH'm?tin,n 1u lll MIIC'o tho 1\11 CR tn tiOI"Iino tn inHf\Vo It~ r\1"1"11'\aC><tQ.O 



05/23/2013 13:03 815-221-9222 

Form NLRB • 5()1 (2,J)6) 

UNITED ~;TATES OF AMERICA 
NATIONAL LABOR RELATIONS 130A~D 

CHARGE AGAINST EMPLOYER 
INSTRUCTIOHS: 

a. N~rn!J of F.rnployer 

Community Blood Center of Greater Kansas City 

4040 Main Street 
Kansas City, MO 64111 

Lori Wolfe 
Vice President of 
Human Resources 

;,nd ZIP QQde) 

FEDEX OFFICE 

Edward Keenan, Attorney 

Address 
323 !:~nuet Cleaver II Blvd. >#:1{ 
Ka~sas City. MO 641 12 

Date: 

/Y}p 2J, 2 OIJ 

0418 PAGE 62 

23, 2013 

If any, Cell No. 

17-1386 

l!_l,f\)1, llt\'J,Sr> ST A'l'ti\III~I'HS ON l'IIIS C:UAI~G~; CAN ar.: PUNISH f. I) BY FIN F. /\NO IMPRtSONMF.NT (II.~ CODF., TITLE 18, StCI'ION lfltll 1 
F~IVAC:Y A("r Sl'A'rlii\-1 1>~1' 

S<:~llclt~t ion ,.flh•· inrwrnotiun on thl• fono j, nuthor1r,~.'tl t,y tit~ N.,t>Mal l.nl)()r Rclalloo~ Act (NLRA), 19 1).5.( . . § I j I t<l .1·cq Tile tmnci(llll uAc'ofd~C>rmotlillfl b I\• 
O< ... n l ll(. N~lton~t L~i>M Rcl~l1on~ o,wtl l Nt fU\) '" l)f0CC.C5ill,l( unlilir lnhor prncticc; dnd rein led procccdtn.R~ Clr l ili)!nliflll. The routine U~C! for I ric inr(!'f;l!llt\vn ore. n•rtr 
5Cf forti.' In the FedC!'31 Rop<~lcr, 7 I Fed. i{tp. 711'H.2·4.l (J:ke .• 13: 2000), I 1'1<: Ntfl0 ,v.jtt rurth.:r.:•plai.n f!'CIIC u~c:< upon n:que~ Oisci\ISUr<: u~ihi$ lulhf•l't~ti"ll'l<>'=t) 
Nl.lt13 u vohtnt~ry. ltmvcvcr. rlilurc to siJflply the mfo•metton wtll ~av~e tJ•c NI,,Rf;lrn dc:clllle 1(1 Invoke:~~ pn~~:c!\SC!i. - · . ::-IWQ~.!!Itl 

......... , ..,...., .,...., 
--< "rtl 
i"-..J -vCJ 
I.:.J l f'T1 

~:2< 
o r 11 
ZCI 



CWA Local6402 316- 267-8472 p , 1 

INTERNET 
f ORM llli..RS-501 

f2'le) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELA liONS BOARD 

CHARGE AGAINST EMPLOYER 

_____ _ ___ FO:...R...:.M:..j:JI:riiW':..:.....;.lTUNOER 44 U.S.C 31H2 

_ .. DO NOTWR!TE IN THIS S.PACE -- \ 

INSTRUCnONS: 

! Date • d 

1 ~A- 1~~-124 . L M~) 30, 2013 -·' 
File ~!'_ ~~ginsl.w~ NlRB Reg~-~~~ '?!!ectt~r forti!• ~~o_n in wnic:h til.!. ane.gecl unf.lir ~~~r prac:1ic:e o~u~ftd or ls oeGUI'Tif1!!: 

1. EMPLQYER AG~SJ.~OM CHAR<;,!_~ IS BROUGHI. ·- . . ·-- . . ·-l· 
a. Name o1 Employer r b. Tel. No. 3 6-$

1 
a.250-0 ·--, 

T -Mobile USA 

d Address (Street r;ity. state, and ZIP ocde) 

2525 N Woodlawn 
Wichita, KS 67220 

- ------ - · 
: e. Employer Representative 

j Zafar Akbar 

I 

h:.- Cell No. --------

: t. Fax No. 

19• e-Mail • n · ----~ 

j-.:--,..m.;.< .-~ • ..,iO,ed--

- - --·- -----
512 . 

- - --- ·· ·--- - - --- - - - L... . ... - ·- ·-· ·· ----
; Type of Establishment(factory, mine, wholesaler. etc} 
Call Center Customer Service/Cell Phone j 

f· Identify principal product or service 

· · · - - · - . -·-- - -·· ---· . · -,----· ·---- -1 
k. Tt\e abov~named erTJployer ttas engaged in and is engaging in unfair labor pradloes withm tile mear111'9 of section 8(a) , S\lb~ ~· ns (1) and (list 

subsectJons) of the Natiorl.allabor Relations Act a d these unfair tabor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices afl~ ng commerce 

witl'lin tlle meanirlg of tile Ad and lt\e Postal Reorganization Act. 
- - - ---· " . ----- - - - - - - -· ·- .. -·-· ... . ... - ·- -+-1--·· · - - - - -

2. Basis of the Charge (Sflt forlh s cle<~r end concise .sfafelflCflt of the tacfs ccnWtuting the a/Jeged unfair labor practices) 

The above named employer has interfered, rest.ricted and coerced its employees in the exercise of thei[ ~i ~hl:s _guaranteed 
(b) (6), (b) (7)(C) under the NLRB by intimidating on-2013 .. ·: 'E3 ~:.>::: 

.. 

- I 

~ ::0 ... m 
·;; <J 
·l rrl 
-;) < 
orrl 
:za 

-,. "':-:J ....... 
3. Full name.ol party filinQ charge rrfiator. or~nizstion, give full n-;;;e: including local.na~ and ntunba{j - - - - - - --·--- - l'l: •• -r.:,:; - -~ 
Commun1cat1on WorKers of Amenca < '-.I 

- - ---- ··- - . --- - - - - - -- - --·-···-.. ·- · " ' . . ... ·- - - - - --
4 a . Address (Street and n umber, city, stare. and ZIP I:Ode) 

1330 E. 1st SUite 105 
Wichita, KS 672.14 

.Cb. Tel. No. 3 i6 267-2592 

4c. Cell No. 3 6 734-6616 

4d. Fax ,..o, 

4e e-Mail 

tchaffee@c v< union.org -------- ·- ·- .. - . . . ... .. _._ -·-.-
5 . Full name of national or .ntemalionallabOr organization of whiCh it is an affiliate or conshtuent ul'lit (to be filled in wlten ctHtrge i ·fled by a liJbor 

orgamratton) Communication Workers of America 

6. DEClARATION --· ·- -·-- · ·rT_;I~No.·. 

I declare t~at I have read the above charge and tllallhe statements are true to the best of my knowledge and belief. 

ay ,. - ·----. r / .....<---' ' / . ~~/ < 

(s,giiiliiire -01 represeNBINe L..- ~iirrie) --
Tammera Chaffee CWA Organizer 

(PnnrAype narneii'nii':me or'Onit:e. If any} 

05129/2013 

1-:::':- - -,=,:r.:- ~~--
Offioe, if any, ..... II 1.o. 

Fax No. 

e-Mail 

1330 E . 1st Suite 105, Wichita, KS 67214 
_Addre_~s .. • • _ _ . _ ... ·--- · .. . .. ;:~-----=--=---·=·::_·"_. _ ______ ld_al_eJ _ ___ , •. -·-···- - _ - - - ------

W!UFUL FAlSE STATEMEf-ITS ON TI-llS CHARGE C.AN BE PU"'ISHED BY FINE AND IMPRISONMENT {U.S. CODE. TITLE 1 • SECTION 1001) 

PRIVACY ACT STATEMENT 
SohCJiation of the infcrmat1on oo this lorn is authoriZ!!-'i by the National Labor Relations Act (NLRA), 29 U S~C. § 151 e1 seq. T~e principal use ~~ he Information is to assist 
the Nat<onal Labor Relations Board (NLP.B) in processing umatr labor pradioo ana related p-oceedings or litigation. The routine uses for the in pn alien are fully sel lorth in 
the federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB w6l further explain these uses upon requesl. Olsclosu•e ot this 10 rnmation to the NLRB 1s 
voluntary: however. fai.lure to supply the information 'l'ill cause tile NLRB 1o decline lo invoke its processes. 

- - - -- --------~·--------· 



o. fmPtoyer Repr~t;nlws ----t f. Fa No. 

il311(J ~ ~reR ./3Jvd 
Kans&~S Crfy, A./0 (p415C)... 

WayNe Fou+es 
+ 

;retn #oJL+or~ 

t---··· ~ 
g. e-Mail 

- - - · · · --
I 

~11.-:N-:-IITibe-;--, o-::r~rs ~ · J 
1 

i. Type . - ·· ,u,., ~/er.etc.J- J. ldenllfyprincipaiilroductorservice ... .. • 

-·· ... . _ . _ ... _ flea(!~ &.ee ·-·. _ ... ___ _ 
It The ebove-named employer h~a eng111ged In and Is angagl119 in unfair labor prac.tlc:Al' wiltlin the me3nlng ol section 8(a). subsedlo!l& (1) and (Vst 

su/1~«) J> I ~cg lrTJ!.I{ ~01"1 &( nd . . ~+a./ ,a_ +rOn .. of U1e National Labor Relations A~ end thne Uflfalr labor 

prad/09$ a~e pracaoes all9dlna corr1111e1W widlin ltle meaning of tile t..et, or tnese llnfalr l~bof praelio5 are unfair pn~Ciice.s afl'~ commerte 
willliA !he mea~ of 1h& Ad. <~nd ttJc Postal Reatanlzatlon Aa. - · .. . - - " . . .. ,, .. ------

2. Baalc of the ChSIVB (sellblfft a clear a lid canase aliJfen»nt ollhe f8c::tr CO/IliVtuting fiHJ 11/legtld unfair la1Jo- pr.Jc:tlr»S) 

(b) (6), (b) (7 )(C )(b) (6). (b) (7)(C) ·OvO!- "fffe Ct:nt..<;e. t:* StvePA( morrtrrs ht.S 
c(t · :£"1- -A~st -..5't4~r<-a 4,'1-kl! z . JtaP c:t mc-c.tr-"oej i 

. I 
wrfJ, Ctn1CP~"''"'~ lloc.~/2.~ . t.JJ,1cJ. X ct ~11-ft~ 
~(1'1()/~/U .IUCII."Vl,., • • UJOt..tlt:;f C,•'~'!. -rl•OS~ ),.,~"~ kJ 

PllAI 01t. paelrrne <tmplot(et> s. c:?n~e ::Z ~r'~~q;eq m'J l!"""e~s. -to 
'I W4.S. S~b_jec;fl!t:( 7-tJ ~+ct/tCittf>t\ J;., +J,e :H-:eN'I Of fUfflS t"'9 me 11a~~ 

(b) (6), (b) (?)(C) 

Qnd . .....;-rty'n1 -fo uJ.eifL me. "<Jt' ~e 11'1fi'J#t ';'J~ G(11d f!'i/(~:Jfi,,/Jcf ;r ltl~o 
haol -k. qe.+ ~ i.iYlt<>ll/ I?-6(-JS . I,..v~~l"e-d , 

bot orgtJnizatJon,"giWt fiJI/ 118/TH!. i'ncJurllng kx:af name fJild numb~ I I • • 

(b) (6), (b) (7)(C) 

4b. Tel. No. 

. . .. , __ _ 
5. fUI oame of notooal or lntemetlo"aJ Iebar ol'ganlzatlol'l or wtliell it Is an alllllate or cons tit~ unit (tO btl 6fted in whlill c:l!a~ ia (!fed by a ltbor 
Olf1Mirado!7) C') 

< ~ 
. :J 

8. DECI.ARAl[ON Tei. Nd 
I dedste lltat I have read the above charge and l/lat lhe sr~mll!lla are lllle In the best of my knowledge &rld ltelief. 

(b) (6), (b) (7)(C) 

.... - ~-=~-:-

Fall No. ~~> 

::;;., 
_ ., of? ..._. 
:A: N -.J 

, __ (.()~ . -R=-----
WillfUt. f'AUE 3TATOIENTS ON THIS CHAR~ CAN BE PUHISIED BY fiME AHO JMPRISONIIENT (U.&. CODE. IDLE 18, 8£CTIOM 1001) 

P~VACYACTSTA~ 

Sord!SOO~ of the tnfotmallon 011 ttllil\mn ill au1hollzed by the Natiollal Labor Rellfion& Act (NLRA), 29 U.S.C. § 151 e1 ~ The pl1ncipa1 use of llle infomralon Is ID 8S$isl 
lha NaiiOtlallabot Re!e!Clns Soard (NLRS) in proce661ng unfair Iabar pi'IJC(112 and rrJeled P•~s a lftlgaton. ThtlllOI!Ile uses for tile lntlnnellon &e fiJYt &et fol!h In 
file Fede.nll Regi&tar, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NlR8 wil imllef Q)lplah lllese uses l1p(lll req111!9l Oisc!OS4JI9 or tills lnfai1Miion to the NlRS is 
~ntaJY; l'lOWever, felure kl3vpply the~ wil cue lhe NlRB 10 deeline to~ !Is fli'X*'&S. 

(/( 

# 



Form NLRB • 501 (2·08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 14- CA-108680 July B. 2013 

t Type of Estab lishment 
hotel) 

antng of seclton B(a). 
n,,,..1,,..,., alfAd!ona r.nnnmE!rce wtthtn the meanong of the A ct, or these LJnfatr labor 

Since a ined, and coerced its employees by 
retaliating aga em by harassing them and attempting to 
discipline them because the named employees engaged in union and protected. concerted actvities by 
filing a grievance with their union. 

--,. ·--

the statements are true to the best of .(bl (6). (b) (7)\C) 

lbi IE>l (b) i7)(Ci 
• tf any, Cell No _ 

Pnnt Name and T olle 

Date ~ 

1-v -
W ILl i'UlfAl.SE STATEMENTS O N T HIS CHARG E CAN BE PUNISHED BY FINE AND IMPRISONMENT IlLS. CODE, TITLE 18, SECTION 1001) 

l'RIVAC Y ACT STATEMENT 
Sohcrlalion of the mformation on thts form is authorized by the Nat tonal Labor Relaltons Act (NLRA), 29 USC ~ IS I et .req The pro net pal use of the mformahon tS 10 
assrstlhe Nattonal Labor Rei allons Board (NLRB) m processmg unfatr labor pracltce and relatc:d proceedmgs or l tttgalton The rourone uses for lhe !lllormatron arc fully 
sel forth m the Federal Rcg.•slcr. 71 Fed Reg 74942-43 (Dec 13. 2006) The NLHB w 11i further ~xpiA tn these uses upon request Dosclosure of !IllS 
NLRB is voluntary, however, fatlun: to supply the tnforma11on wtll cause the NLRB 10 dccl tooe 10 1nvo~e 1tS p•ocess~s 



Form NLRB- 501 (2-08) 

INSTRUCTIONS: 

a 

UNiTED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dale Flied 

14-CA-109066 July 15, 2013 

and State) 

i. Type of Establishment 
hotel) 

, nursing home, Product or Servtce 

Restaurant 

Since about 
discharg· 
union 

3, the Employer has interfered with, restrained, and coerced its employees by 
becaus~ngaged in protected, concerted activities and in order to discourage 

or membership. 

About May 24, 2013, the Employer created the impression among its employees that it was monitonng 
their union and protected, concerted activities. 

name, mcluCMg 

or tnternatJOnallabor or constituent untt 

read the above charge and that the statements are trut;t to the best of 

Pnnt N<Jme and Tttle 
Date 

by a labor 

. . 
(b) (6). (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CJIARG£ CAN BE PUNISH EO BY FINE.<\ NO IMPRISONMENT tlJ.S. COO£. TrTtE 18. &'B::'TION 1001) 
PRIVACY ACT STATEM ENT ;.::· :.~ ;-:: 

Solicttaflon of the mformat10n on tlus form IS authorized by the National Labor Relallons Act (NLRA) .• 29 USC * 151 e1 sllq The pronc1pal.!'se of the onloni;~~JOn IS 10 
asSISt the Nat1onal Labor Relanons Board (NLRB) tn processing unfa1r labor practoce and related proceedmgs or htogauon fhe. rouhne l!Ses for the ly 
set forth tn the Federal Reg1ster, 71 Fed Reg 74942-43 (Dec 13, 2006) The NLRB wtl l further explaon these uses upon request Dtsclosure of1h1;, 1 
NLR.B IS voluntary, however, Fa11ure to supply the mtormallon wtll cause the NLRB 10 decline tO mvoke ns processes ~ 

·-~· 

;:::; :I> 
~< 

::.:z: .,:)r:i 
:::v =0 
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UNITED STATES OF MI:IUCA 
NAliO)W_ l.ABOR RElAllONS BOARD 

CHARGE A~AINST EMPLOYER 

00 NOT WRITE IN UUS SPACE 
case 
14-CA-109136 

OR Filed 

INSTRUC'nONS: 
c---.~ fi1• an 

July 15, 20:43 

cL ~- Nllm!l d Errp~oer b. iel No. (573)875-6860 

j Phoenix Prog l~ns Inc. 

c:> . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~(FU~. ~7~~~3~0 
tl. ~{Sifeet aYy, afa.~. afi((ZfP code) e. E~O'JW!Vepreserrtatiue 

V> 

E 
n::l ...._ 
1:>0 
C> 
...... 

0.... 

X 

c: 
"-' 
0 

-=. 
0.... 

~ 
0.... 

C1' 
c---.1 

""" 
I 

C'Y"'I 

= 
""" 
l...C'> 

90 E. Leslie lane Deborah Beste- (&ecu[iv·e Director) g. e-IIW 

Columbia, M06520Z-1535 ~-bes~Kil'll'.lra•ns'nc.Alig 

i. Type rll ~lablisbmen({f&Q.'aly, !7Me, 1ttlo'esaler, etr:J 
Non profit drug and afoohollrealment center 

j. ldenliiJ' prillOpel p(Odl£;( or sel'ice . 
Residenfial <nd oulpa(iertt addicticm/mental health services 

11. The abCMiHlamed emfiDYt"r has en!Pi~Qed in 3ld I~ engaging h unlillr labor p~a.s\~1\tlle meaning ol s!dion 8(&}. ..sobsectlons (I) 3"d {IIsJ. 

.a!lbsec:c'iM!;J B(a)('l) ofllla ~efl'lll&l Labor !Uiationslld, and lhete unfair labor 

rr.oefte$ all) ptadi&eE affel.1ing a:ornn-eft'9 willill (11~ rne;r~rg C( the lld., or th.e.se unfair 1~1 pratii&es t~re unfl* pr~dioos.affedrg DOI1Wllllfre 
wlhin the manhg of ihe AQ and the Po Blat Reo~g~anization M . 

2, !las is of~ Ch~ {&eJ fC(ftJ a dear ar.d rot/CIW ~1A!&meo~tt a! the f.US c:t\'\SOOJ'IV\q th" a~ umaV' lliOar fi!ii!Clic:wJ 

The above named employet, by ils officets, ~en1s, and representa!ives, sinoe on or ·13, have inlerfeted 
with, resCrained and coeroed its emplll'fee& in the exercise of Ill~ rights guaranteed lJy Seclion 7 o1 !he Act, as amended, 
by ac1s and conducls including laying 'off tor engaging in p(oteeted concerted aeHYltyp..!} Fa~book. w . 

~ ··- .. :::;;) - ·-' rr; 
;<J 

"-'' ' \ rrl 

-o .::~< 
~~ :::..: ::J [71 

:::0 z.o 

-..:1 , ., 
(f) 0... 

(b) (6), (b) (?)(C) 

(b) (6). (b) (7)(C) 

5. Full name of nalional Dt Plll!mt.tb,nallabor organ'za!.ii.Yl ol wlllun ill5 al\ alflrllle Cf' .:om(tu!!nt uri! r~ ·be !JNed.Vt. tthep o'laf9e is /i'OO ~a .laiKV 
~flbnl 

(b) (6). (b) (?)(C) 

(b) (6), (b) (7)(C) 

P~AC~ACYStA~E~ 

'"';. ~t:Gfioo ol lh11 hb1i131Mmll'isktm ili'o ati\IIOnlEd b'f lhe I'.'Wonallat:t.'f Relciions At.'1(~l.RA),29 U.S..C. § 151 et StlQ. lheoprird~ !lie ollheinlttmal:ctl is In ~!J 
----:> '2 Nal~'fl:i Labw Rtiali:tls &l;rd Jh\.RS) in J:'(OCF.s9ng untailib:r pl<d~ ;w~d relale<J prmlledngs C'JIItlgoC:Jn. The rrufne u~ fa ltJe infallll1.(j:n are ll.tt( set I «<tt il 

the F eder.ll Regisi.L'f. 71 Ftd. Rt:g. 749(2-4:l (De::. 1~ ~- The tt.RB l'.il I~ exr:la'n lhe:le uses lfrli' ll!QUe!.t. DisdoSI.n! ol \lis itoormoo In !he NLR£1 ~ 
vol.fta'r. I"DI.ocn,, fal.re b suppt( !he Wcrmalbl!MU ~AIISl< too rt.RS lo ded 11e b inde ils ~· 

j 

I 
~· 
' ' 

~ l ~ 
l 
i 
l 
' 



Ju\16 1302:07p 

INTERNET 
FOF!IIi NL qe~1 

(2-Qe: 

Unilever 

UNITED STATES OF AMERICA 
NA.TlONALlABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

p.2 

. c. CetiNCi: NA - ---

-----1 f. Fax No. 573-893-7203 ] 

]!ie.Mai!·- - - -1 · ~"f.l,prover Representative 
·- -· 

d. A.ddress (Strltet. city, slate. and ZIP c:ode} 

1 

Kevlfl Delaney, HR Manager 2900 w Truman Blvd 
JefferSDn City, M O. 65109 

-- ----· - -··---
i. Type of Establfshment (facrory, mine, who/essler, elc.) . j . Identify pri~cipal produdor service 

I kevin.deJaney($unilever.com 1 

lh~-Number of worker.; employed 

---- -- ----- ----- ·--
Factory 1 Personal care products 
k.. The above-named employer has engaged in and is engag1ng in-unfair l~bor practi~~he-m_e_a_n-ing of sed i~ 8(a), SI.Jb~ons (1) a~d (list --·-

subseeUo!ls) 3. ....... ---- ·· . ·---- ---~-----~---· of the Nalional Labor Rclat1ons Ad, and these unfair labor 
praCiloes are practices affecting commerce wilflin the meaning of the Ad. or these unfair l abor pradices are unfair practices affeC!ing commerce 
woth1n the meaning or tt>e Ad and !he PoS1al Reorganization Acl. 

-- - --·-- - ------ - --··-- --
2 Bas1s or the Charge {sel fOrth tt c:Jear and r;cndsa statement of the fac1s conStilullnQ the 811egocJ unfair labor oract;ces) 

Following meetings with a United Steel Workers' Union representative, Unilever retaliated by removing me from day shifl lo 
night shift. 

, ,) 

Following concerted activi1ies regarding of a number of safety concems, including emails, efforts and actio]j to c-~ate a 
petition and concerted activities regarding an external company's presence, Unilever retaliated by svspendi(lg rrle-w11hout 
pay pending an investigation. r-= ~ Fg 

:) CJ 
0'- · "1 ~ 

~< 
.... fl ::R -.. rn 
::v zo 

-i -F~I name of party iiilng ch~ (rf lal)er "otyan;zat~n. f}Ne full neme, inc!udino local name !Hid numbe" ---· - - - -:"" ·--r'S'>·--'~=-=----
. .-. -.J 
(/) 

- --------- ------ --······- --------· ···-- -
4a. Address (Siree( end nvmber, City, stale. and ZtP coelc) 4b. Tel. No. (b ) (6 ). (b) (7 )(C ) 

(b) (6). (b) (7)(C) 
4C. Cell No 

4d. Fax.No. 

4e.e-Maa 

1----····---·----·-~·-
5. Full name of nalio!"'al 01 international labor organization ofwtlidl it is an affiliate or constituent unit {to be filled m ~n cJiarge is tiled lly a labor 
organizalioo) 

·-6-.-D-E-CLAAA-T-IO_N _______ ··--- - -- - --- "f.!e-1.-N-o.-·----- . 

sta!er(lent> are true to the bes1 cl my knowledge aoo belief. :[GJ.n.I~DJr.:o•ni-I!JI'II•nl•g'l::'lr~.,l!J-~ 
e i •· n .. · ..:• 

(b) (6), (b) (7)(C) 

7/15113 (b ) (6 ). (b) (7)(C) 
(b) (6), (b) (7)(C) 

....... ___ ..... :=.::====:=::::=====-:::::========a=---~~~~eJ ---~~ 
WILLFUL FALSE STATEMENTS ON T HIS Cf1ARGE CAN BE PUNISHED BY FlNE AND IMPRISONMENT (U,S. COOE,llTLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Svlic•lalil)!"l of the inf01matton on this form is aulhorired by lhe Notional Labor Relatrons Act (NLRA), 29 U.S. C. § 151 eJ seq. Th~ pr1ncipat use of the tnfonnab'on is to a!>Sist 
the National Lcbor Relations Soard (NlRB) in processing unta1r labor practice and related proceedings or liliga~oll. The routine uses tor tl1e infonnalion a~e lu~y set forth :n 
the Fedetal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB I.IJil h..n~er e~pla1n these uses upon request Oisdorure of IJiis information to the NLRB is 
voluntary; howelter. taklre to suJll)ly the inform iltion will cause the NlRa to de dine to invoke 1\s prooesses. 



INTERNET 
FORM NLRB-501 

(2..00) 

INSTRUCTIONS~ 
File an with NLRB 

a. Name of Employer 

UNITED STATES OF AMERICA 
'NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

TA Travel Center of America 

FORM EXEMPT UNDER 44 U S C 3512 

DO NOT WRITE IN THIS SPACE 

Date Filed 

r. z3. L.o/3 

b. Tel. No (636) 673-2295 

c. Cell No. 

d Address (Street, city, state, and ZIP code) 
3265 N. Service Road East, Foristell, MO 

~----------------------------------------.--=~---=-----~~------------~ ( FaxNo 
e. Employer Representative 

(636) 673-2821 

Tracy Coffman, Store Manager g. e-Mail 

63348-0069 

·I 
I 

i 
1-:---:-::--:-·-~--:---·--:---:-- - ·I 

h Number workers employed 1 

L Type of Establishment(factory, mine, wholesaler, etc.) 
Retail 

j Identify principal product or service 
Truck stop 

15 ! 

k. The above-named employer has engaged in and is engaging in unfair labor pract1ces within the meaning of section S(a), subsect1ons (1) and (list 

subsections) of the Nabonal Labor Relations Act, and these unfarr labor 

pract1ces are practices affecting commerce within the meaning of tile Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Ad and the Postal Reorganization Ad. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor"'"'"/""'"' 

The above named Employer, by its officers, agents and representatives since about 13, has interfered with, 
restrained, and coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act, as amended, by 

(b) (6), (b) (7)(C) acts and conduct including discharging for engaging in protected concerted activity. 

3 Full name of party. filing charge (if labor organizafton, gtve fulf name, including local name and number) 

(b) (6), (b) (?)(C) an individual 
4a. Address (Street and number, city, state. and ZIP code) 4b Tel. No 

- ~ 
l.J 

(b) (6), (b) (?)(C) 
(b) (6), (b) (7)(C) 

4e e-Mail 

6 Full name of nat1onal or rnternat1onal labor orgamzalion of which it is an aff1hate or conslttuent unit (lobe filled in when charge is ftled by a labor 
orgamzation) 

6. DECLARATION Tel. No. 
tat aments are true Ia the best of my knowledge and belief. t I • • 

(b) (6), (b) (7)(C) 

B 
(b) (6), (b) (7)(C) an individual 

. - • - - • • * ... • • • •• (Pnntltype nam•,J ancf lttle or office. tf any) Fax No. 

.(b) (6), (b) (7)(C) 
Add res 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 

PRIVACY ACT STATEMENT 

: . . . 
(b) (6), (b) (7)(C) 

Solicitation of the information on this form is authorized by the Nalfonal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use o s s 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses ior the information are fully set forth in 
the Federal Regrs!er, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
\' f'l l! tnt -:lrH· .hr.\u0110I" f'Qililr.o t~ Cltnr'\IH t.,o infl'\rm~til"\n will (tco:t.h CO tho Mf OQ *" rlOI"lino t" inuf'llra He nrt'V"Occac-

• I ~ ~ 



a. Name offmlltorer 

~ITED STA-rnS Of AMERICA 
NATIONAl lABOR RELATKmS 80AAD 

CtWtGE AGAINST EMPLOYER 

T rip&e R Janiloriel, tnc. 

4 . 1\d!naa (S&wl, at)', _,, 1Htt1 ZIP C'OWJ 

2350 S Midwest Blvd. S~ •. 5 
MiQwest City, 01< 7311Q..58Q5 

i. Typeof~menfflllcby. ,_.., ~--. *J 
Fedenat Conlrador 

fOI!M EliEWT ~ 44 U3.C ~12 

DO NOT WRITE IN nitS &PACE 
Calle 
14-CA-109712 

o.t•FDed 
.July 23, 2013 

c. CeliNa. 

f. Fu No. (405)?69-4443 

k. The~.-emotoY« t~ea engaged inn il ~ ~ Ullf* Mbar po8CIIola ~ h,....,.. OIMdion l(e), ~ (1) and fiat 

~~ 1 of lh4t tQ6ollalullor ReiiiiiOne Pd. end liMe UIIIM labor 

Qf8C1Ion ant pradla.a ai'IIIICIInG«XMMWoe w11111n lit"*'""'" d 11e ~.or._. unfair 1111or ...ala. are ur~f!lit ~ amiclno llOII'III8f'OI 
wfttlin 1he -fr\1 of IN Act.nd U)!l Polltlll ~lion Act. 

2. a~sia of the CtwQe(SIIf bll• deilr and ClOIX:IIe ..,.,.,ofC/18 IIKII ~ fM aregect c..-labor pn;t:ilt»eJ 

Within the 10fb) period, the above named Employer auNeihed employee&' union dvillea and also interogeted employees 
about their union afflllaUon and ac:tivllies · c ... ' 

~""' ,.......,) 

9 - .... 
" • ·...J.J :::: 

·--·-
~ 

. w 

.~ · ~ 
?;:; 
.,...., r:y 

....... 
ll. ful oeme o1 1111donol1 "lnllltnllllionallabor orpnizallan of \WIIC:h It i3 an aftlllate 01 constilllent ~t (fo be ._In 111t1en c1aarge Is tied by slabot 
o/f1lillllullon) 

Tel. No. 

·-· 
WILLfUL J'AL$! STA11E_,.l'8 ON ntiS CMARGE CM BE I"&&NNIMMEE BY FINE NID IMPMSOUMEitT (U.&. COOE, 111\111, SlCTION t0111) 

JlfWACY ACT VTATEIIeNT 
~or lllellfomleb on IIi$ fl)rm It.*'~ by.._ Nabll ~ Rlillom Act (M.IW. 29 u.~51 .,.,., n.~C~St Of!heinfcllrnOcm a to.s~tst 
lheHelional Llllor Relllbla IIOJIIt(NI.R.B) "'"Dai:IWrllll*llbaf ...-• ..,.. ......... ,Of • The...,...,_ ... ilbwb~,., •""'" 
me Ftdetal Re,!l5llir, 71 Fed. Reg. 74942-43 (Die. 1 2008). 11le NLAB wil N1ller upealn 1\e. 1.1M ~ l1qUell Obdoan fl Ills inb'mil.llon to lhe HLR8 i5 
~JY: h~. lalul9111 •119Pr h lmrmllion Will cauM lfle NLRB to dlclne11 inwllt lis PIOQia&ea. 



07 /29/ 2013 09 : 38 FAX 3146212378 Schuchat.Cook & Werner !ll 0003/ 0003 

FORM Elll:MPT UMlER 44 U.S .C )~12 

INTERNET 
fORM M.IUI.SOI 

(2-08) 

INST"RUCTlONS: 

UNITED STATES OF AMERICA 
NATIONAl 'LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
1-:c=-a_s_e_____ I Date Filed 

14- cA II 0 03 T 7- Z 9-
Flit 1_n original with NLRB Regional Director or lh• ~ion in which tt>e ~llegecf unf11ir l•bor pra_elle• oewrnd or I& oecum f\<1. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

L0 /..3 

a. Name of Employer b. Tel, No, (3 14) 524-4366 

McDonald's Restaurants of Missouri, Inc. d/b/a McDonald's 
c. Cel No. 

~----------~--------------------r--~~--~----~----------1~ FaKNo. 
d. Addr~s (Simet city. state, end ZIP code) e. Employer Representative 

g. e-Mail 

9131 W. Florissant Ave. 
St. Louis, Missouri 63136 

Dwayne Dansberry, Assistant 
Manager 

~- Number or workers employed 
20+ 

I. Type of Est8b!ishment(fect01)1, mino, wholeselor, etc.) 
Restaurant 

J. ldenut'y prlndpal produd or seNice 
Fast Food 

"- The abov&-named employer has engaged in and Is engaging in unfair labor practices wllhln the meenlng of section. B(a), sobsections (1) end (list 

suosecllor~s) (3) . ol the National Labor Relalions Act. end these unfair labor 

praclice6 are pracUces affecting commerce wlihin the meaning of the Act, or 1hese onfalr labor practices are unfair practices affecting commerce 
within the meaning of the Acl and the Postal ReorganlmUon Act 

2. Basis olthe Charge (set forth a elosr and CQnciSO sf&tement of the tact& ""'stitullng the Bl~ 11nfelr labor practice!) 

Slnee or or a 2013, and continuing through the present, tl'l.e above named Employer, by and through its 
agents and representatives, has coerced, Interfered and restrained employees in the exercise of Section 7 rfghts and has 

discriminated against emlilfjes in !lard to terms and conditions of employme~t t~ discourage Section 7 activity by 
suspending employee[Gljlti)) K!)land failing and refusing to schedule .or work because .engaged In a 

strike and in other protected, concerted activity, and by engaging in other conduct that Interferes, restrains, and coerces 
etT~ployees in the exercise of Section 7 rights. 

3. Full name of party filing charge (if lsbot orgsn/lfllton, give full nama, int;JurJ;ng local name and number) 

St. Louis Organizing Committee 

48. Mdt8SS (Street end numbsr. CITy, 41ste, and ZIP oodeJ 

438 N. Sklnker 
St. Louis, Missouri 63130 

4b. Tel. No. 

4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

' 

; .. 
-,.) .. 

-
-

. ) ":? 
) 

. .... • .; J 

5. Full name or national or lnternaiional lsbof organization or which it is an arfiliale tx oonstitoant onil (to b• filled in-when cherge is flied by a'~b.OI 
orvsnizalfQn) N/A · 

% 
tJ t 6. DECLARATION .. 

I de7care K'et f ~Jrd the a ve charge af that the leme~ aleJwe-lo -the best of my kllowled(1e and beltef. 

ev · f kf{l _/\ ~. hrlstopher N. Grant 
~~~~----~~~~~~-----(sr7• t.V•Pf¥"-f!IINI! Ol'.ptwOn mol<l/19 ~t) '-" \ (Prinrltype n•mv ~d 1/fle or oHiw. ,7 any/ 

Schuch at. Cook & Werner. 1221 Locust St., 2nd Floor. SL Louis, July 29• 2013 
A~~" ~~~ 

Tel. No. 
(314) 621-2626 

Office, if any, Cell No. 
(314) 420-.0206 

FaJC No. (314) 621-2378 

e-Mail 

cng@schuchatcw.com 

WILLFUL FAlSE STATEMENTS ON THIS CHARG!; CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CO . . . ,. . 
(b) (6). (b) (7)(C) PRIVACY ACT STATEMENT 

1001) 

Solicilalion of lhe illformatiiln on this form is au4horized by the Nelionallabor Relations Act (NLRA}, 29lJ S.C. § '5 \ 61 $eq. The p~ncipal use of the inlotmatJoo i$ to ~$$i5t 
tile National Labor Relations Board (Nlf~6) in processing unfair labor practi~ a11d relatec proceedings or li igalion. The toutine uses ror the Information are fully set lorlh in 
lhe Federal Register. 71 Fed. Reg, 749U43 (Dec. 13, 2006). The NLRS will furthet explan lhese uses upon request Oisdoswe or !hls information to the lo/LRB is 
voklntary: howe~er, failure to supply the informaUon win cause the NLRB 1o decline to invoo ils proce$$eS. 



From : 07/3012013 10:19 1982 p .001100 1 

Fotm toll.RB - 501 (2.0S) 
UNlED STATES oF AMERICA 

NATIONAL lABOR RELATIONS BOARD 
CHARGE AGA.INST EMPLOYER 

INSTRUCTIONS: 
14 - CA-110122 July 30, 2013 

d. Address state 
90 E Leslie ln, Columbia, MO 65202 

About-2013, 
discharging empJo~~ee 

Deborah Beste 

Product or Setvi01t n 

int ... rJ .... ,...,.tt with, restrained, and coerced its empfoy~~s bY. 
e~:)a~1ed in protected, concerted activi1i~.!i ~ 

r-· 

2013, 1he Employer discriminated against employee 
a55ii:Sl~=o another employee in filing a charge with the Board 

(b) (6). (b) (7)(C) by discti:a.rgi~-~use 

• - •• • :.... ~ ·- & ' • I I.-:.... • ' ... ,,. • • • I• ••.. 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

Date: 

WILLFUL FALSE STATDIENTS ON 1111SCHARGE CAN BEPUNJSIIED BYFINEM<iDIMPRlSONMENT (U.S. CODE, TITLE 18, SECOON 1001) 
PRIVACYACTSTATEM.ENI' 

SolitiwiOD oftl\e infOI'I'IIlllian on Ibis B1nn is audlorizlcd by the NlliOIIall.abor RdBtioos Act (NLR.A),29 U,S.C. § l .S I c1 3e11. The principe.l ~of !lie informlllioo is 10 
ass~t lhe Nmional Labor Rdatioas Board (.NLRB) in jl(OCCSSing unfair labor practice and rtlmed proc.ecding:J orlitipioo.. The: rwtine uses fc.- tbe infurma.ion m: ful.ly 
set fot1h in 1he Fedetal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will ful1bcr tlq)llitl these uses upon request. DiscloSUte of this · 
NlJUJ is wluntary; bo- er. failure 10 supply ltle iofonnalioo will c::e~se 1ht NLRB to decline tD iAvoke i1S processes .. 



.. --------------------- --------
01/30/2013 ,6 .36 F~X 8 1637395 40 LAW OF FICES Ill 002/002 

a. Nam& of &rpoyer b. Tel. No. 811>.753-0828 

Gates & Sons Bar-B-O ~ 3205 Main Street, Kansas City. MO 64111 .. 
c. Cell No. ·-

. .. ..... _. ... ... ... .. ... .. .. ····· -· · .. - ·· ·-~·- . . .. . .. ·- ---- -· .. -·-- ~ ... r. !=MND • 

1--~ . -
Q. ~ 

e. Employer Re~u... d. Mclreu (Street. city. sbHe. tlfWJ ZJP a>tle) 

Gates & Sons Bar-B-Q 
3205 Main Street 
K.ianaa City. ~0 tw 1 1 1 h."N~mt.;;;.-~-~- . -

approx. 15 

T TypsofEii&bitihment(tac:Dy,"*-. ~··~j · _, . ._. Tidenttf1~imidud~~ ·~- - -,. . '1'''····-·--· _ .. _,_ 40 - · - ··- .. .. - ...... .... .. 

Restaurant Food Service 
. ,: ;:....:.; ~-·.;;;me-a ~byer."" ~,.ij.;d 'j;, -;,c; ~·~;~;i.;-;m.il;b;p;;~-~~-u;~ ~ 

' - --·· .. -..... _ .. __ ··-· .. --···----· 
anlng of aediof18la). eubtec:tions (t) al'ld (list 

SIIDIIKfiofl~ 8(a)(3) 1 Laf)Of ~ona Alt. and ~Nee .nr.lr lebOr --· .. _ .. -···--·- oflhe NMiona 
p~ices 1111 prldk:x atrbclng c:otM'IIW'Cie wiVlillhe ITie3fllnD of !118 Aa, or tnece unhlir l8bor prac:tlca s :am untait prediel!s l1f&cling eomrretat 
wttlllll the miMIIIi'lll of ltlll Ad lnd U. Politi! Reol;lnlullan Act. _ ...... 

2. Basil ot the Chlrge (.-flotflt. dNrend andle --~;;'l'lllr;;;;'Jf;.ol-;,;,_;6 .. ;;;:~;;;;;:;;;;;;;thll;;;. .... g:;. dd;.;;cdeir . IBflcrpraclb-!11 

terfated with, nndralned, snd coerced On dates within ltle laa1. six month,, the above-named employer hae unlawfully In 
employees in the exerdse of their rights under the Act by th reatening and interrogat 

concerted activities end by reducing employee " ours In response to employee& e 
ing employees regarding thetr protected 

xerel91ng rights under the Act. 

·-
t:5 

~ - :.::;:j -
- ::;:::: :::0 

J fT) 

-· w J~"' - ,, fTl 3. Ful name of pany Ring <Nr;e (1/lbor OIJllll'llafbt, ~·ft;ij neme, inellldinp local name •n"'"'*J 
-. ,) ::::: 

··· ·-· ···--····· .... -... ?:.~-~ _ . ..::;m_ ..... 
•b. Tet No. 81s-s~7asEf 0 

. .. ,_. 
4c:. Cell No. :A N -..J 

Wort.;ef$' Organizing Committee. Kansas City 
- ··--·---••· .. •- •••., • •-• ••• ••- ' " ' • • •• •r " '• ;t•••o. • •,.••• ••- -•·- " ..... , ... --- ·· - · •'- · - · .. •• 

4a. ~"(Street &M1 number, dly, ...,., and ZIP code) 

P .O . Box S94S 
Kansas City, M064171 

(../') .J::: 

4d. FuND. 

te. e-Mall 

--- --- -. ..-.-..... ... ·-..... ......... 
S. Full name tJf ns!lon.al or In~ tMor orgariz:JIIton of whldlllla an alllllafa or~ ulll! (to 11e Mlfld i1 wtlon diOf'/C is fiiiBd by 11 0bor 

ooven«z etion.l 

Tel. No. 
belief. 816-753-8751 

-·-···--·-······ . ····· ..... ·-··--· . .. . ~- ·-· · · .. ....... _______________ _ 
6. CW:CI..ARATION 

1 declare lhst 1 have rea:1 the~ charge and 111at 1t1e st:ltsmen!s are troe to the best of my k!loWedge and 

I 

e, r/z~£:}.;.:1~~-
om~:·w •.;;: ·citii No. -· 

~ . . ....... ···-
Fred Wickhsm - Attomey 
- -~~-;;-.maiiiiF.-·o;-. ,-.nr; .. 

Faii ;;; · 8'16~37"i9S.O- .... ·~ ....... 
f--.,-.---·------- ··- .... ... - - ·· 
e-Mail 

013 
fred@Witkham->NOOd.com -·· ~ -- ·· ----- -· ....... 

. 0713012 
4317 S. RIVer BIW., Independenr::e, MO 64055 - -- · --

Addraa _ __ .. _ -------- (~ 

"'UFUL FALSE S'rATE...aT$ 011 THIS CHARGE CAN BE PUMSHED BY FINE AND IIIPRISONIII£NT (U.A. COOE, llTU: 11, SE.CT10" 1001, 

f'AJVAt:.Y ACf !tTA~ 
Solid!Btlon of 1t1e informalior. on Jhis form ;s auth011l!d by lhe Nlllklnell.8flo( Reldant Act (NLRA). 211 U.S.C. § 151 et &84- The p1ncipel use d the infomlatfon Is to asa61 
tho "'llllonel Labor Relllllotll BOII'd (NLRS) In procasll1! unfelr •bor IJ'Idlce a lid rei ICed p!Oillledlng& or llllgellon. The rout1r1e Ullll tor tile JnronniiiJgn ere Pully lilt fiJ1h In 
the Federal Re!Ji*r, 71 Fed. Reg. 7~-43 (Dec. 13, 200&). The Nl.RB wil funhet tlqli!Wt UleSe I8I!S upon 11!!Qua\. OisdCI.'MIIe ul this inbn~l!lioro ~the NLR9 is 
IIO!IIIItaty; howo~~&r, fab'e to cup ply the Wcnnetlon wtM aa~a tt1a NL.RB to dedi"' ID lni!OIIe 1111 Pf0C81118S. 



07/31/2013 13 : 20 FAX 81637395~0 l .t.\1' OFFICES 

t. Type Otes.tlhneni(~, ;.,.,, ·--. elc.J : J, ktlrdft prtndpal prodUa or alrvk. ~ _..~ 

~ 004/004 

c. Cell lllo. 

"it. ·Nu;,..;r·;, Vlliibrs employed 

approx. 35 

Restaurant ; Food SeNice 
·· .-:-ihi ;;.;owe:,;;,;c; ;np~;-,;;;·~;.;89~'" .~ •a ~~;i;; unfii;-~ ~ • the -..;~.ng·o;~ e(a):subacsi~~-, ;) ~;; ·~· ·· ··· ... · 

~tllediona) ·------ -·-·--------·-··· . .. ... ~ . , _. - ·----- of IN NatiOnal Labor Relallont AQ., 1.nd ""-unfair t.oar 
pra~ are pi'S!Otia:!S trffecling ~:~~mmen::e within ttle mearing of the Ad. or lhttsa umarr:mor praCIIcaa 811! utlftlir practlc2s aftecllng commerce 

wllhln lhe INIIIIllnQ of the Ad end lhe PoJ\111 ~OfVMIUVOn ""-
· · - o o-. ·-•oooY• ·--------------------~ 

On dates wtlttln the last six months, the above-named employer has unlawfutly inteffered wlttt. restrained. and coetted 
emplovees in the exercise of their rigtlls under the Act by threatening and interrOgating employees regarding their proteded 

concerted sctMtles. 

3. Full nams or~ fil~ Charge (if lilt/Or OfP!izwliotr, gMI fvll mvne. inr:lucing lc(:aJ """" Bnr1 nll1t1bet) 

P.O. Box 5846 •c. een No. 
Kansas City, MO 64171 

44:1. FaxND . 

. S~ F~lf Mm~ d·;110n~·;·i~-1.;.bc; ·;;,.p~~ ~;hjCj; k ;;; ~-j; 'j,; '~;:.i ~,;_: (,Ot,;,·- ,;·~e;;·~·j$ II~ by~·~---- -·-
~QttizQflon) 

1---------------·--·-------------- --- -.-- ---------- l 
6, OEClARATlON Tel. No. 

bDvedlcl'geand that the stJtemenlsare lr\J81o1118 be$tofmyknowledgesnd baf1et 816·75~8751 

Fred WICkham - Attorney 
Olllcf, If any, Call No. 

FiiNo. 8;~~7i9Sio _____ ... ·-

.Mel• 
07131/2013 

4317 S. River Bl¥0. , Independence, MO 64055 
AOCiraa ------=~~----- .. · ·~ · ... ,.. . ... (ct.~) 

-----~-~~ _ . , . , l 

Wl\.lFUl fAlSE STAT91811S ON THIS CHARGE CAN BE PUNISHED 8Y FINE ANO IM'PRISO"IIIENT (U.S. COO£. nnE 11, SECTIOII '10011 

PRIVACY ACT STATEMEHT 
Sollctal~ ot !he infonnllfioo on lhis bin~ alllllO!Ized by the MJiional Labor Relstianc Act (NLRA), 29 U.S.C. § 151 st $811. The prillc:ipal use!JI the infonnlltion iS tl 33Sis1 
tie Nallonel LabOf RelellonG ~ (NLRB) In pvc;a~al~ unfair labor p1'81:111:1111d IHild PfVceed"VIS or llll;e\lon. Tile rouHna u• for lllalnfanNIUon are fully •I b1h ln. 
lhe Federtll Ragiroler, 71 Fed. Reg. 74W2..&3 (Dec.. 13. 2006). The NLRB WiR furtller eq!ISII V1ese uses upon reQUB6l DisdO&ure ~this informallon to the NLRB 19 
~ llOWe~er. lll!ure 1o wppjy lila il'llomwdan will Cllol&etlle HlRB to deCline to lrwol\e ~ p!OQ!6Mi. 



07/31/20 13 13 20 FAX 8163739540 LAW OFFICES ~ 002/004 

. ···--· .. ·-- f. FPNo. 
d. Address r~ cty, 119te, 8lld ZJP CDdeJ 
3205 Main Street 

Kansas City. MO 64111 

~-------------------1 g. &Nell 

f.,------- .. ---··- .. - --- .. ·-
h. Number of~ el'fllliOyed 

approx. 25 -· ...... -----:----+- -~----- ........ . ... _.,___ ______ .... - -
L l'ype of Ea!alllllhment(ftc:tot)-. mm. ~ efc.) J. Identify prlndpst product ot DeNice 
Restauraot Food Service -·-·- .. - ---- - .. .. , ....... ..... ____ ... -------~ ·-- -
h.. The abolle-Nmed em~ na& engaged In end Is ef'911tJing In Ul1fM Iabar pnn:Uces ~llhln the meaning of sedlon 8(a). sub&ec:1tons (1) and (list 

cubseet~ ~-~~~------·~... . __ .. _. _ ...... • ot 0.. f\lellonall.abor Rellltlane Act. eno "'.., unflllr lebor 
pt:ldiC86 ate praclic:e& afteclinv Cllf11meroe within lrl8 maafllng of the Act or #lese unblr li)IIOI' ptactiee6 are unfair pradiOBS aft'eding c:ornmerw 
within lhe rneet11ng of 1ne AES end the Putt.l Re&q~~niUllon ~<Ct. 

--- --------·- --------1 
2. Baals of the Charge (set Dflt a deer Md conc:ia8 trlalementofh t.as ~the etleged unhlirltborpt8d/oM) 

On dates within the last six months, the a~named employer has unlawfuly interfered with, t88trained, and coerced 
employees in the exercise of their rights under the Act by threatening and 11\tefrogating employees regarding their protected 
concerted activities and further by making more rutridlve work rules. not allowing employees to retum to scheduled shift, 
and diSCiplining employees tor exercising their protected rights under ttle Act. 

3. ~~~~~ ne;;;e·c;r ~ 1ilin0 d"lafVI! (if tabor 0111anizstion. g~vw lui~~B~N, Including toc8T ftM!& ena numbe/1 

_Worke~~~~-1!..~~~-~~~e. Ka~~~'--~ity ·-······-· ..... .. . ... .. .... ______ ... ·--· __ ·- _ . ___ ---· ... _ .. _ .. ............. ·- ··· . 
•a. AGOI'H& (Sireef endl'l&lmcet: Clfy, -..,,end ZIP~) 4b. Tel. No. 816-585-7866 

P.O. Box 5946 4C.Cell No. 
Kansas City, MO 64171 

4d. FuNo. 

4e.e-Mal 

-· ---- ..... _ . ........... ......... . ~ . .. .. -........ ·- .. ....... _ .. .. ....... ..... .... .. . .. . . ·-· - .... _ , __ .._ _______ ·~·---- ·-'" .. . .. . 
5. l=ull name or niJIIonal orlntetnellonQIIabor orgat\lzatlotl ot wl'lleh It 111 an sffllete or amstltuent unit 110 b8 rtiiBd Ill when CIIStge Is fiiiJtl by s l8lJo( 

OJVen/zaiiOI'I} 

l---- -------------------- - - --------.---------.. ~-- ------1 Tel. No. 
616-753-8751 

Oiilii.-lfini. cei• Nt>-:- · - · ·· · · .. · · •· -

• i:8jtNc;:· 8'16:.373-es.o· ......... ·-· 
e-M&ii .. . .. -·- - ·--·--.. --

fred@wickham-wood.com 4317 S. River Blvd., Independence. MO 64055 
LM~~or.~-~·==-=-=======-:-=--=-=-=-=---~ .. :::._:-:-: .. :-::.::-: ... -:-. -: .. :--:-: .. -:-. -:.::-.. :-: .. -:::: ... -:.::-. ~ ... :-:-. -:-:-:.:: .. -:: .. -:-::-. .... . ~~~ .. ·-- .-

0713112013 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED B'f RNE AND IMPRISONMENT IU.S.. CODE. TITLE 11, SECTION 1001) 
PRIVACY ACT STATEMENT 

Sol~illltm af lhe information on 1hls form I& autholiZed by the National Labor Relations Act (NLAA). 29 u.s.c. § 151 er S8Q. The plinopal use of the lnlmnation is 10 as.slst 
the Nllllonet Labar Relations Board (NLRBl In p!VCe&lllng ullf&lr labor prsdlce end 181m pruaeedlngt ar llllgellon. The IOUIIne u• for tile. lftfonnellon 11'8 fully Ml fotth In 
the Feder.ll Rajislllr. 71 Fed. Reg. 7~94Hl (Dec. 13. 2006). The Nt.RB wtll funher apl'*' Vlese IJSI!S upon request OlsciOISUre a! th's lnformalan to the NlRB 8 
voi\JIIary: hawewlr, failure 1D supply lhe infufmalioo will cause the NlRB ~ decfine lo invoke ill! prooesseg. 



0810112013 16 ~ 54 FAX 402 492 9336 MARKS CLARE & RICHARDS laJ 001 

I S01 (Z 0&) 
UNITF;O STAiES OF AMERICA 

NATIONAL lABOR RELATIONS 80A~O 
CHARGE AGAINST EMPLOYER 

r-----~O~O~N~O~T~W:~R~ITE~I~N~TH~IS~S~P7A~C~E------

Cas a Dole Ftled 

INSTRUCTIONS~ 14- CA-11 0379 August 2, 2013 

J:il& an orl9lna1 of lllir; c:t1arge wfltl NLRB Regiono:~l Oireetor in whith 111e alleged unfsif Iaber pr:~Cllc:e CCC>Jrred or is ot;CUrring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a Name of Employer b. TGll. No. (308) 234-2447 
Mother Hull Nursing Home Inc. c. Can No, 

f.--,.d-. A:-d:-:d,-ress--=..:::(sifset elty. ""ttl ZJP code) e. EmplOy""o-r-::R~e""p.,..re-s,..o""'nt""et:-:-iv-e--------1-;-f i=ax No. 

125 E 23rd S\ Anita L. Smith, President 
Keamey, NE 68847 

1. Type of Es1Jlbltsl'lroon1 {factory, nursi<19 home. j Principal Product or Service 
hole I) 
Nursing Horne Elder Care 

g. e-Msll 

h. Oi:~pute Location (Ci1y !ll'l.d State) 

.Kearne}'. Nebraska 
k. Number of INOrkars al dispule loc:abon 

I. The above·named employer hQs enge~d in t'lnd is engaging unfair lstJor pr'I!ICtiGes will'lin the meaning ol sel:tion 8(a), aub&et::tion' (1) IIAd (3) of 
the National Labor Relations Act. and these unfair labor prad.iCSii are pl'llcti<:es affecting COrntnei'C9 within the meening of the Ad, or these unfair 
labor practic& are unfair pr;tCtices affecting commerce wltl\in lhe meiJfl3 of the Act and the Postal Reorganization Acl 
2. Basis of the Chargo (s91 fonh ~ c,.aranri concise statement of the facts oonsliwtin9lhe allflged unf:sirlsborpracrlces) 

On or 3, the Employer, by its officers, agents, and representatives, discriminated against-
•p:p!'oy """ '"''a'"'l:ll ,..,,.,,, '"'""in retaliation for engaging in protected concerted activities 

3, Fun name of party filing charge (If labOt OflJaflivllif"l. give fiJI/ narp,e. inc/Ufimg iocc;t r1ame anr:J nwnbar) 
·- ---- ----1 

Jennifer Turco Meyer, Attomey F~ r.~_.l~I:..:....!.~~=.,V;-:..\ • .:.../\..:........;_(~....LJ -1nol..·\'-~!...:"'~"""'F"'·.>,_ _________ --.~---.,.....,..,---;=:-=c::-:-=~----------l 
4a. Address (street and number, city. state. and ZIP COde) 0 4b. Tel. No. (402\492:.1.;..78;;.;5::.__ _____ _ -t 
Marks. Clare and Richards LLC l-:'4c7.-:et,=."~N:-7o:.:.·-:-;:;=-=~=---------f P.O. Box 542005 4d. Fax No. l402}492-9336 
Omaha Nebraska 68154 .4a, e-Mail jmeyer@mcnawyers.com 

!-.:'--="';,-=' ~ - ......,..-=-:-:--:-:------1 
5. Full name of nat•onal or onlerrtationalla.bor orgl!nlzallon·of which It i& an affiliate or con!Wtueot unil (to be filled m when charg~>IS filed by iiJ labor 
organtzallon) 

6. DE CLARA TlON Tel. No. (402) 492-1765 
I declare ~~ have rnd tho above e~go a11d that the statements are true to tho but ot 
my ltn~edghnd~. A _, 

Office. If any. Cell No. 
~~ \ VV 

1

1 
Jennifer Turco Meyer. Attorntiy 

-=p~rin~t~N~a-m_e_a_nd-:-:ll~tUe~------------~F-ax~N-o.~~~40~2~!)~4~9~2~~336~--------------~ (signa~ of ~~resentative-or pel'3on ma.ki~tge) 
Add~ark:s, Clare and Richards LLC Date: f\ I• t \ ~ e~Ma~ O ...:> jm~yer@mci1iJWY&rs .~rn P.O. Box 542005 

Omaha, Nebraska 68154 

WILLEUL FALSI STA'f.tMENTS ON Tm'S ~GE CAN BE tUNlSli£D BY FINE ANJ) 'Ml~ONMENT (U.S. (..'Obi. mJ..E 1&, SECTION tOOt) 
l'IUVACY AC'C SrAT£MENT - ;;:-:-·' · --

Soliciution ofthc itofot<'l.aUOII oc this form i3 autborizt::d by the Natiot~al \.:ibOf ~tl~!ion~ Act (NL.RA). 29 U .S.C. t l 5 I ~r 1~q. The prit~c:p;ll u$t QC lh• i~rmotibn::ls to 
assi3t the Nati()!l-1 T .abor l{el~iOO$ boliJ'd (Nl...R.B) io pro~ilins unfalr l&ht\1' pmt.itc iiiiii n:lnled proccc:diogs or li~11. The rvlltliiC U5es f(l:; -he info,rtOO,)iOil 
set fonh in the Fc.dct'Al Registtf', 71 Fe.d. Reg. 74942-43 (Doc:. 13. 2006). Tlte NLRtl will fuf'lheT expbiJI lhcsc u•cs upon reqtlellt.. Discl osw-e of th is 
NLI~B is volwnary, 1\ow~r. fa illS(!! YO Wpply tbdnfo.r:m~tion wiU cau.~c !lie Nl.'RB tO decline 10 iavun it5 proo:csae<; . 

- ,_ - :) < 
·:..v· ~ .:-3m 
:;;u z CJ 

::A. ~ ..... 
N -~ 

::::>' 
U> ~ 



Form NLRB ·, 501 {2·08i 

INSTRUCTIONS: 

Ftlean 

a. Name 

UNITED STA1'ESOF NJ!cR:c;, 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Wholesale Building Material 

(factory, nursmg 1 Pnnctpal Product or 
hotel) 

Shipping yard cabmet delivery 

1~-CA-JioY67 

Since about 
discharging an 

13, the Employer has interfered with, restrained, and coerced its employees by 
oyee for protection concerted activities. 

On ' 2013 the Employer <:liscriminated against employee by discharging .. n order to 
discourage union activities or membership. 

name and number) 

. . . 
(b) (6), (b) (7)(C) 

code} 

!tonal labor organtzat10n tt ts an affiliate or filed by a labor 

Tel. No. 
above charge and that the statements are true to the best of 

Date. 

WILLFUL FALSE STATEMENTS ON THIS CliARGE CAN DE PUNISHED BY FIN£ AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STA Tf:MENT 

Soltcttation of tJ1e mformanon on fhis formt s muhonzed by the Na1to11al Labor Rehlllons Act {NLRi\). 29 USC § 151 er seq. The prtnc1paluse ofll1e mlonnatton ts to 
ass1sL t.he Nalion~l Labor Relatoons Board (NLRB) on pro~ssm.g lltifatr lal>or practice and related proccedu1gs or httgation The toulmc uses for lht 111forma11on are fully 
set forth 111 the Federal Regt~ter. 7l Fed Reg 74942-43 (Dec I J, 2006) The NLRB w1ll further expll\111 t)lcSe uses upon requesl Dt$closure of thlS •nt;,.moo.ronn 
NLRB JS voluntary , however, fatlure to·supply t[1c mtormallon wtll cause tile NLRB to decline to 111voke tts processes 

~'./ _.'~' .r 

~ 
"· ..... 

\.. '· 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

File an 

a. Name 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

T A Travel Center of America 

Since 
exercise of 
discharging 

2013, the Employer has interfered with, restrained, and coerced its employees in the 
ranteed by Section 7 of the. Act, as amended, by acts and conduct including 

engaging in protected, concerted activity. 

name and numbel') 

4b. 

or tnternationallabor organization 

. . ' .. . . 
rE~ad the above charge and that the statements are true to the best of 

I • I ~ • . t I . ;. 

J (b) (6), (b) (7)(C) 

~ . - ' .. 
... - fb) f6) fb) (?)(C) 
(b) (6), (b) (?)(C) 

(b) (6). (b ) (7)(C) 
An Individual 

and Title 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN DE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE. TITLE IS, SECTION 1001} 
PRIVACY ACf STATtl\n:NT 

Sohc1tat10n of the mforrnation OR this form is authonzed by the Nat1onal Labor Relations Act (NLRA), 29 USC § I 51 et seq. T11e principal use. of the mformation is to 
8SS1st the Naltonal Labor Relat1ons Board (NLRB) 111 proe~.>ssing unfair labor pracncc and related proceedings or llngauon The routine uses for the mformation arc fully 
set forth m the Federal Reg1s1er, 71 Fed. Reg. 74942-43 (Dec 13, 2006) The NLRB will further c:xplam ttiese uses upori request. Disclosure of this · 
NLRB is voluntary; however, failure to supply the anformauon wlll cause the NLI~B to dechne to invoke irs processes. 



FORM EXEMPT UNDER 44 U.SC 3512 
INTERNET 

FORM NL~B-501 
(2.08) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

DO NOT WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: 14-CA-1111 70 JUgust 13, 2013 
F ile 4111 original with NLRB Regional Dlraelor for the region In which the allogod unfllr l1b0r pr.ctlce occurred or Ia occurring. 

1. EMPLOYER AGAINST WHOM CHARG IS BROUGHT 
a. Name of Employer 

Morton Comprehensive Health Services 

d. Address (Str90t, city, state, and ZIP code) 

1334 N. Lansing 
Tulsa, OK 74106 

i. Type of Establishment(factory, mine, wholesaler. etc.) 
Community Health Center 

e. Employer Representative 

John M. Silva 

j. Identify principal product or service 
Health Services Provider 

b. Tet. No. 918-587-2171 

c. Cell No. 

f. Fax No. 918-587-8175 

g. e-Mail 

h. Number of \IIOrl(ers ~oyed 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meani.19 of section 8(a), subsections (1) and (list 
subsections) of the National Labor Relations Act. and these unfair labor 
practices are practices affeclfng commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Acl 

2. Basis of the -t forth a clear and concise statement of the facts consl!!· unfair la~s) 
On or about 013, the above-named Employer tenninated . • ecause ~ngaged in protected, 
concerted activities, including discussion working conditions with coemployees. 

3. Full name of party filing charge (If labor orgenization, give fiJI/ name. mdudmg local name and number) 

_.. 
c: .
en 
l> 
0 
:;,;: .-
)> 
:X: 

1-=========~-----------------------------------------------------------.-------C) 4b. Tel. No (b)"('6'}. (b) (7)(C) 4a. Address (Street and number, city, state, and ZIP code) 
(b) (6), (b) (7)(C) 

I 

4c. Cell No. rn 

4d. Fa)(No. 

4e. e-Ma11 

5. Full name of national or international labor organization of which il is an affiliate or constituent unil (to be filled In when charge is filed by a labor 
organlzstfon) 

6. DECLARATION 
I decla.re that I have read the above dlarge and that the statements are true to the best of my knowtedge and belief. 

(b) (6), (b) (?)(C) 
• • 4 • • • • • ' king ch9rpe) 

individual 
(Prinrltypel'lllme IJIId dr'- or office, if any) 

~-q -1~ 
Address See above (date) 

Tel. No. 
See above 

Office. if any, Cell No. 

Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the infoonation on this form is authorized by the National Labor Relations Ad. (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to asslsl 
the National Labor Relations Board (NLRB) in processing unrair labor practice and related proceedings or litigation. The routine uses for the infomlation en fu~y set forth in 
lhe Federal RegiSier. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wil furtller explain these uses upon req~. Disdosure of this infoonation to the NLRB is 
vQiuntal)'; however, failure to sl4'¢y the information w111 cause the NLRB to dedine to jnvoke its pfOcesses. 



68 / 19/ 2613 13:43 573--442-El058 

Form Nll~8 • S01 (2-03) 

lNSTRUC'llONS: 

UNI~D STATES OF AMERICA 
NATIONAL LABOR RELAllONS BOARD 
CHARGE AGAINST EIIPLO'IER 

e. 
OeOOrah Beste 

FEDEX OFF ICE El l Hl PAGE Ell 

1 4 - CA- 1 114 62 August 19 1 2013 

Em101owr has inlerfered With, restrained, and coerced its employees by 
~laQt~ in protected, concerted activities. 

~ut~013, the Employer discriminated against employee 
-ss~olher employee in filing a charge with the Board. 

(b) (6). (b) (7)(C) 

(b l (61. (b) (7 l( C ) 

V1 



FORM EXEMPT UNDER 44 U S C 3512 

INTERNET 
FORM NlRB-501 

(2-()8) ... 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

. . Case Date Flied 

I+ t:.A 1118'-<f AvGu~r '~ 'ot-3 

a Name of Employer 

S1arcrest Cleaners 
b. Tel. No. (636) 723-9000 

c. Cell No 

d Address (Street. city, state, and ZIP code) 

1860 Zumbehl Road 

~---------------------------------------,--~~--~------------------~ f FaxNo 
e. Employer Representative 

(636) 723 9002 

St. Charles, MO 63303 

' Type of Estabhshment {factory, mine, wnotesa/er, etc,) 
Dry Clean and laundrette 

Bill Wilkins. Manager 

J. Identify principal. product or service 
Dry Cleaning of Clothes 

g . e-Mail 

h. Number workers employed 
25+/-

k. The above-named em!l!ov~ has engaged in and is engag1n1: 1n unf.lir labor oractrces wit!lln the mean1ng of sect1on Si al. subsections (1) and (ltst 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce Wlthtn the meaning of the Act, or these unfair labor practices are unfair practices affect1ng commerce 
within the meaning of ihe Act and the Postal Reorganizat iOn Act 

2 Basts of the Charge (set forth a dear and concise statement of the facts constituting the allege_d unfair labor pract1ces) 

The above named Employer, by its officers, agents and representatives since about 2013, has Interfered with, 
restrained, and coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act: as amended, by 
acts and conduct including issuing discipline to and suspending because lllengaged in protected 
concerted union activities . 

~ fihng cttarge (1f labor orgamzat10n, give full name, includ1ng local name and number) 

4a. Address (Street and number, city, s late, and ZIP code) 

(b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 
5. Full name of national or internattonal labor organization of which it IS an affiliate or constituent umt (io be filled In when charge ts flied by a labor 
organization) 

Tel. No (b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 

(Print/type name and 1111e or office, 1f any) 

Add res 
(b) (6), (b) (?)(C) X~ .. 11-1s 

(d8te} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 

PRIVACY ACT STATEMENT 
Solicilation of the information on th1s form is authorized by the National Labor Relations Act (NLRA), 29 uS C. § 151 et seq use is lo asstst 
the Nalfonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigallon. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec 13, 2006). The NLRB will further explain these uses upon request. Disdosure of this information to the NLRB is 
Ho"'\i1 1nt~n1' hNi fOHO r f.,j) l lrO t f'\ C'l tnnfu tho inf~ .. l"''")~tu•'ln u,\lf f">.,l tCQ tho f\1~ Q~ t n rfor•tino fl"'' iJ'Hif'' lfa 'Jc- nrl"\r''~CC)C 



- -- .. 
INTERNET' 

FORM NI.RB-508 
(2.()8) 

FORM EXEWr UNDER 41 U.S.C 3512 

UNilEO STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RB.ATIONS BOARD -:::------~-----r~-=~------;---

CHARGEAG:.r.:,';::w=~ ~-C/1- J/2 bob JoateFIIed8/Jo/ /3 
INSTRUCTIONS: File an original with NLRB Regional Oi~r for the Jegion in which the alleged unfair labor pntetice OCQim!d or is occuning. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 

b. Union Represenlalive to contact 

d. t4: b2.2-4 ' 
e. CeiiNo. 

f. FaxNo. g. e-Mail 

h. The above-named organiza s) or ils agenls ha& (have) engaged in and is (am) engaging in \l'lfalr labor praclices within the meaning of section 8(b), 
subsection(s) (list subsections) of the National Labor Relations Ad. and these unfair labor practices 
are unfair praecices affecting oomrne«:e within the meaning of the Ad, or these unfair labor practices are unfair practices affecting commerce within the 
meaning of the Act and the Postal Reorganizalion Ad. 

2. Basis of lhe Cha'ge (set fotth a clear and concise statement of the facts cons1ilJAing the 8IJeged unfair labor practices) 

see ~\~~""~~""'+ 
/3 tJJiJ tJI /ill-rj & 

and ZJP code) 

PRIVACY ACT STATEMENT 

b. Cell No. 

d. e-Maft 

Soltlalon Ollhe tnrormauon on dlls torm Is atllllorlzed by lhe NaliOilal Labor RelaiOns Act (NLRA). 29 u.s. c. § 151 et seq. The Jlfnclpal use of the lnl11111allon Is to assist the National Labot 
~;!~~ ~oaNf ~~~~l.!" ~~ untaao labor poaellce and felated proceedklcls ot llloallon. The fOUine us.es lnP tlu! lnfnfiMIIM -....., •••....,"' the eo ....... o ..... _ "' ... .. " · -



- ~ . 

Basis of Charge 
August 27,2013 

Lhave experience unfair labor practice by 1ny employer as 
stated below 

. Promotion 
My employer has no protnotion testing system and never posts a 
open for promotion notice. But promote who they want even at 
this present titne. 

. Unequal Pay Different 

My Employer pay me Jess than Deputy who have started the 
same time with same rank and deputies who started after me,. at 
this present time. 

A C. Unfair Labor Assignment 
My employer practice unfair labor assignment but never 
assign a - male or female deputy to work in the 
sheriffs office of Internal Affair unit even at this present 
time. 

2 C. my employer have never given a male or female 
Deputy an assignment to work in the Sheriffs Property 
Room. even at this present time. 



FORM EXEMPT UNDER 44 U SC 3512 

INTERNET 
FORM NlRS-501 

(N lB) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

I 4- CA II 2.-l:f 'i, 7 
File an ori lnal witt! NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurrln • 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

/f) 'J,0/3 

a. Name of Employer b. TeL No. 314-622-6628 

International Mulch Company, Inc 
c. Cell No. 

1--------------------.------:::----:---::------:----:-----~ f . Fax No 314-231-1776 
d. Address (Street, city. state, and ZIP code) e. Employer Representabve 
182 Northwest Industrial Court Mark Weisman, Attorney 
Bridgeton, MO 63044 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
Factory 

j. Identify principal product or service 
Rubber Mulch 

k. The above-named employer has engaged tn and ts engagtng tn unfair lab.or practtce.s. wrthtn the meaning of section 8(a), subsecti.ons (1) and (list 

subsections) ( 3) of tne National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are t.mfatr practices affecting commerce 
within the meaning of the Act and the Postal Reorganizallon Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

See Attachment A 

(b) (6)~ (6) (7)(C) filing charge (if labor organization, give full name, Including local name and number) 

4a. Address (Street and number, city, state, andZIP code) 4b. Tel. No. (b) (6). (b) (?)(C) 

(b) (6), (b) (?)(C) 4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

5. Full name of national or International labor organization of which tt is an affiliate ot constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

(b) (6). (b) (7 )(C) Office, if any, Cell No. 

Fax No, 

By 
T on making charge) 

(b) (6). (b) (7)(C) q-B-13 
Address • (date} 

e I I ; 

(b) (6), (b) (7)(C) 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. C TION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to assfst 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses ior the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB W[ll further eXplain these uses upon request. Disclosure of this information to the NLRB is 
voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



Attachment A 

The above named Employer, by its officers, agents and representatives, since about May 
16, 2013, has interfered with, restrained, and coerced its employees in the exercise of 
their rights guaranteed by Section 7 of the Act, as amended, by acts and conduct 
including interrogating employees about employee support for and activities on behalf of 
the union; threatening plant closure if employees support the union; soliciting employee 
grievances and promising to remedy grievances in order to discourage employee support 
for the union; creating the impression that employees' union activities are under 
surveillance; threatening to determine which employees voted for the union and to 
discharge them; posting and announcing to employees that work rules were being 
implemented and/or more strictly enforced in retaliation for employee support for the 
union including rules about cell phone usage, the point system, dress code, and drug 
testing, and by drug testing employees in order to discourage support for the union. 

The above-named Employer, by its officers, agents and representatives discriminated in 
regard to hire, tenure, and other conditions of employment against its emg es ); 
testing on about July 1, 2013; and by discharging employedW • •QDJl!J 
on 13, because employees joined and assisted the union, Laborers' 
International Union ofNorth America, Laborers Local 218, and engaged in protected 
concerted activities, and to discourage employees from engaging in these activities. 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
September 18, 2013 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. (314) 682-3288 

Meridian Medical Technologies 
c. Cell No. 

r----------------------------------------r~~~--~----~------------~ f. FaxNo. 
d. Address (Street, city, state, and ZIP code) e Employer Representative 
1945 Craig Road, Saint louis. MO 63146 Ron Barta, Director of labor 

Relations 

i Type of Establishment (factoty, mine, wholesaler, etc) 

Manufacturing 
j. Identify principal product or seNice 
Pharmaceuticals 

g. e-Mail 

h. Number of workers employed 
300-t-/-

k The above-named employer has engaged in and is engag~ng in unfair labor practices within the meaning of sect1on 8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

pract1ces are practices affecting commerce with~n the meaning of the Act, or these unfair labor pract1ces are unfair pract1ces affecting commerce 
within the meaning of the Act and the Postal Reorganrzation Act. 

2 Basrs of the Charge (set forlh a dear and concise statement of the facts constituting the alleged unfair labor practices) 
(b) (6). (b) (7)(C) The above named Employer, by its officers, agents and representatives since about 013, has interfered 

with, restrained, and coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act, as amended, 
by acts and conduct including terminating employment becausellengaged in protected, concerted 
activities related to contract negotiations. 

3. Full name of partY. filing charge (tf labor organization, give full name, including local name and number) 
Teamsters Local No. 688 

4a Address (Street and number. city, state, and ZIP code) 

4349 Woodson Road. Suite 200 
St. louis, MO 63134-3718 

4 b. Tel. No. (314) 513-5800 

4c. Cell No- (636) 233 5571 

4d. Fax No. (314) 426-4450 

4e. e-Mail 

sweiss@688online .org 

5. Full name of national or 1ntemationallabor organization of which it IS an affiliate or constituent unrt (to be filled m when charge is filed by a labor 

orgamzatton) International Brotherhood of Teamsters 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

Scott Weiss, Business Representative 
(Prm/Aype name and IItle or offiCe, if any) 

4349 Woodson Road, Suite 200, St. Louis, MO 63134-3718 
Address 

09/18/2013 
(date) 

Tel. No. 
(314) 513-5800 

Office. if any, Cell No. 
(636) 233 5571 

Fax No. (314) 426-4450 

e-Mail 

sweiss@688online.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 2g U.S C § 151 el seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
\11'\Jt tnf?nt• ht•uuot~or f?il• n•o tl"' ~·u·u"\l" tho •nfNm~t\t\n "fill r~• •co tho f\11 QQ tn A.of'lino tn i nut"'&ro itc f"\f'I"V"'~coc 
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Form NLRS 501 (2 08) . . 
UNITED STATES OF AMERICA D O NOT WRITE IN T HIS SPACE 

NAtiONAL LABOR RElATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS; 14-CA-114585 October 17, 2013 

File an original of this charge wtlh NlRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b Tel. No. (816)414-4327 
c. Cell No. 

Georgia Pacific 

d. Address (street, city, state ZIP code) e. Employer Representative t. Fax No, {404)654-1162 

6600 NE 38'"· Street Zach Mayer g, e-Mail 
Kansas City, MO 64161 HR Manager 

h. Dispute location (Ctty and State) 

Kansas City, Missouri 
i. Type of Establishment (factory, nursing home, j Principal PrOduct or Service k. Number ofwor'kers at dispute location 
hotel) 120 
Production facility Corrugated boxes and boards 

t. The above-named employer has engaged in and is engag1ng in unfair labor practices w1lhin the meaning of sectton 8(a) , subsection (1) of the 
Nahonal Labor Relalions Act, al'!d these unfair labor practices ar~ practices affecting commerce within the meaning of the Act, or these unfair labor 
praclices are unfairj)ractices affedinQ commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basts of the Charge {set forth a clear and concise statement of the facts ccnslituting the alleged unfair labor prac;tices) 

AboutS;n!)1l13. the above-named Employer issued discipline retaliation for engaging In protected concerted acttvilies, in 
violation or Section 8{a)(1) of the Act. 

3. Full name of party flllng charge (tf labor organizalton, give full name. rncludlng local name and number) 

GCCIIBT local 235M 

4a, Addre.ss (street and number, city, state, and ZIP eO<ie) 4b. Tel. No (816)356-7777 

. 4c. Ceil No . 
4d. Fax No. (816)737-5549 

10221 E. 40 Highway, Independence, MO 64055 4e. e-Mail gciu235@sbcglobal.net 

5. Full name of natJonal or international labor organrzation of which il is an affiliate or constituent unit (to be filled fn when charge is filed by a labor 
organization) l..:Y _ _, 

~":": ??. ~ 
···'--~ ' -

I I -
•' 

.. ~ .:~~ tntematlonal BrotherhoOd of Teamsters : 
.( =) • • .-· • .J 

·-l ... rr; 

6 DECLARATION Tel No. - .. ., - ' 

I declare that I have read the above c harge and that the statements are true to the best of (816)356-7777 -- -..J -i,n . -
mv nowled.ge and belief . "'"": ...... :~ ~< 

ByXrfli fi)AJt_, 
Office, tf any, Cell NQ::.., ::t=: .._) ~· 

Mike Mitchem, President ~---
:;;::::. CJ -·- N _.... ,_. - ., 

(s.tgpature of representMive or person making charge) Print Name and Title Fax No. (816)737-55'4.9 "' 
Address: 

Ye~ 10/3 };;.ol3 
e-Mail 'VJ 

Same as above 9CIU235@sbcglobal.net 

/ \ 
WJLL FUL FALSE STATEMENTS ON nus CHARGE CAN ,BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T ITL£ 18, SECTION tOOl) 

PRIVACY ACTSTATEMENT 
SolicttaiiO!i of' lhe tnformation on this fom\ is aulhoriz.ed by ll1e N3tional Labor RelatiOns Act (NLRA), 29 U.S.C. § 151 et seq. The prmcipal use ofthe tnformation is to 
.assist lhe Nat10n~l Labor Re'lations Board (NLRB) in pra«ssmg unfair labor practice and related proceedmgs or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Regisler, 7 I Fed. Reg. 74942-43 (Dec. 13, 2()06). The NLRB will further explain lhese uses UPQn requesL O•sclosure of thi.s 
NLR.B is volulltary; however, failure to supply the infonnalion will cause the NLRB 10 decline to iAvoke 1ls processes . 

J 



tT 
b. Tel. NO. 636·256-4896 

c. Cell No. 

- f. FaxNo. 636-256--1510 r------H•---7.--~--~~----·-------.~~~-=----~-------d, A~dte4\& (Str&m, eily, ststo. ood ZJP~cto) e. Employer R~pracentallve 
14780 ManChester Blvd. Nonetta Sode- Area Manger, g .. e-Mail 
Saint Louis, Missouri 63011 Network Customer Service Cent ilr NS2168@ATT.Com 

h. Number of \llorters emPI~ed --

i. Type of Establishment (fllcfory, mine. v.f7olessler; Blc.) 
r elecommunicatlons 

;. Identity principal produd or service 
Construction end Engineerf1'1g - 1 

1\. Tne above-named employer ttas e11gagad In and I$ e09aging in unfair labor praclloet~ within the meanlnJ 

subsections) of the Nation 

pracflces are practices a~ng commerce wtthln 1t1e meaning of the Act, or theca unfair lsbOI pr.ectlc:o" 
within tha meaning of the Act and tne Postal Reotgal'liz~Jtlon Act. 

...... ~" ~ -
2. Basis of the Ch&o;te (s91 forltl a dear llnd cone/ :so statemMI of the f9cU consiifuting the tl/egfJd unfair. 1 

22 

elect>mmunications 
of section B(a), subsec:tlon' (1) ~Jnd (list 

\I Labor RelaOo"' Act, a!'ld II'IHI Ul'lfa1r labor 

11'1 unfair practlcas alfectlng wmmerce 

'XXpi8C&e$) 

·ers of .. ol'kgroup with concems 
· · had shared that.onty had a 

(b) (6), (b) (7 )(C)J) (6). (b)(7)(C) ocated at above listed address was contact by merr t 
that management allowed member to use excused 1ime off of the Job ~ 
few hours left of contractual time for rest year. The members coneems were;IIJIIhE had been given s~ial privileges 
of fle.x time(worklng more hours in the workday ~o cover piiid time out the office) or a I 

time). The department revoked the use of fleX' time earlier this year and did "" 
management and confirmed that~~s given E-Time. The Union 

provided to the entire workgroup for fair opportun~approaehed ~in a hoEd 
with management. ~as then reirTinded by U1e Management for yellil'1g in thE 
eech other and If this happen$ again could be placed on positive discipline. Di:;f 

~ Full l"ilm!J of partY, filing Cl'targa (If labor. orgi!JtljzsriOf'l, _give tv« nem~t, ii'IC/uding focel nam~t and numberj 
.... ommumcatiOn WO(}(er.J of Amertea - Local6300 • 

JWed the use of E-lime(Exeuced 
know share that E-time was option. 
~equested that this Information be 
le ma!"ner after discussing the ~ssue 
,fflce, told to av.old using names and 
•arlty of treatment of a Union Steward. 

·--
<Ia. AddreM (Street and number; city, ststG. and ZfP ~) 

7.258 Grissom Ave. Saint Louis, Missour163146 

----------~---------------------------------------5. Full name of national or k'ltemalfonal labor organization or whl~h It Ia an efllfltne 01: oonslli!JMt 1111t (to ·" 
o~penlzstton) Communication Wori<ers of America 

6, DECLARATION 
at the sta1smel'll! are true lo \ha best of my knowledge and be h 

Sonja Gholston-Byrd 
(FITI!Iff)'pO M~me---ftrl(/--:;-:l#:::;,lllt:-:01':-:-Cflks.==-::lf:-:M:::ry);---

2258 Grissorn Ave. Saint louts Mo 63146 Addroe& __ 
10-4-2013 

4 1l. Tel. No. 314-991-0200 

4c:. CeHNo. 
' 

4<f. Fa~lllo. 
. 
I 

4a.s-Ma" 

SGBYRD@CWAB3_Q_q.org 

• filled if1 wrte11 crtsf9sls tilod bY. a ~ 
. . .. . 
·- -

Tal. No. .; .. 
r. 314-991-0200 .. t_:, 

Offtee, If any, CeQ No. 

-
Fax No, 314·991-1944 

e-Mail 

- SGBYRO@CWA8300.org 
~--

WillFUl FAlSJ! STATEMENTS ON THIS CHARGe ~N BE PUNISHED BY fiNE AND IIW"RISONJt lNT (U.S. COD£, mLE 18, SECllO" 1001) 

PRIVACY ACT STATEME_.T 
Solicitation of the information on thi9 form l5 avthonz.ed by the Netlonal Labor Relallons Act (Nl.RA), 29 U .S.C. § 1! t er seq. The p!lnciJIIll use of the l.llfol'matio!l is IG assist 
the National labor Relations Boalll (NLRB) In plt)Cesslng unf<~ir tabor prac!ke and ralatsd proceedings« litigation. · he routine uses for ft1e Infotm8\'10n are fully set forth In 
the Federel Register, 71 Fed. Reg. 7494243 (Dec, 13, 2006). The NLRB W1l1 rurther explain ~ uses upon r ~quest Disclosure of tftls infofmmlon to lha NLRB Is 
volunTary; h~r. felture to supply the Information wHI cause ~e NLR.B to decline 1o Invoke its prot:t!$SBS. 



FORM EXEMPT UNDER 44 USC 3512 

INTE~NET 
FORM NLRB-501 

12~8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

File an 

a. Name of Employer 

O'Neill Painting II 

d Address (Street, city, state. and ZIP code) 

201 Red Fern Court, Wentzville MO. 63385 

i. Type of Establishment (factory, mine, wholesaler, etc.) 

construction 

Case 

e. Employer Representative 
Tom O'Neill 

j. Identify prinopal product or service 
Painltng Contractor 

Date Filed 

636-398-3004 

g. e-Mail 

oneillptg@yahoo.com 

h. Number of workers employed 
25 

II. The above-named employer has engaged m and 1s engagmg in unfair labor practices Within the meaning of section S(a), subsections ( 1) and (list 

subsections) of the Nat1onal Labor Relations Act, and these unta1r labor 

practices are practices affecting commerce within I he meanmg of the Act. or these unfa1r labor practices are unfair practices a!fectmg commerce 
within the meaning of the Act (lnd the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise state~nt of the facts constituting the alleged unfair labor practices) 

wrongful termi~ation for asking to be paid double time for working Sunday-2013 per section 18 of the painters contract 

r- : 
"· ' ' . 
( 

party filing charge (if labor orgamzation, g1ve full name, including local name and number) 

4a. Address (Street and number, City, state; and ZIP code) 

(b) (6). (b) (7)(C) 
4b. TeL No. 

4e. e-Mail 

5. FUll name of national or International labor organization of which 11 is an affiliate or constituent unit (ro be filled m when charge is fried by a labor 
organizalton) 

6. DECLARATION 
(b) (6). (b) (7)(C) charge and that the statements are true to the best of 

on making c/tatge] 

Address 
(b) (6), (b) (?)(C) /0-17- !3 

(dal~ 

Tel, No. 

Offi 
ce '(b) (6), (b) (7)(C) 
Fax No. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicrtation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C § 151 et seq. The principal use of the information is to assist 
ihe National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Tile NLRB will further explain these uses upoo request. Disdosure of this iniormation to the NLRB is 
voluntary; however, failure to supply the Information will cause the NLRB to deCline to invoke its processes 



UNITED STATES OF AMERICA 
NATIONAl LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EJIEMPT UNDER~~ U S C 3512 

DO NOT WRITE IN THIS SPACE 
Case 
14-CA- 115660 

Dale Filed 
October 25, 2013 

File an 

a. Name of Employer 

Command Web 

b. Tel. No 573-636-7100 

1----------------------.----------------1 t Fax No. 

I 

I 

d Address (Street. city, state, end liP code) 
7100 One Color Way 
Jefferson City, MO 

i. Type of Establishment(faciOf)', mine, wholesaler, etc.) 
printing company 

e. Employer Representallve 
John Morningstar 

j. Identify principal product or seMce 
books 

g. e-Mail 

workers employed 
220 

lt. The above-named employer has en9aged in and is engaging tn unfa1r labor practice~ within the mecning of section 8(a), subsections (1) and (list 

subsecllons) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce wiltlin the meaoing of the Act. or these unfair labor practices are unfair practfces affecting commerce 
within the meanmg of the Act and the Postal Reorganization Ad, 

2. Basis of the Charge (set forth e clear and concise statement of the facts constituting the alleged unfair labor pracbces) 

The above named Employer, by its officers, agents and representatives since about September 27, 2013 has Interfered 
with, restrained, and coerced its employees in the exercise of their rights guaranteed by Section 7 of the Act, -as amended, 
by acts and conduct including maintaining an unlawful policy prohibiting employees from discussing wages and or other 
terms and conditions of employment and by threatening to discipline employee for discussing wag~'s and 
or other terms and conditions of employment with coworkers. .J .., 

(b) (6): (i:i) (7)(C) fifing charge (if labor organization, give full name, includil'lg local name 8!1d number) 

4a. Al:ldress (Sitf1f1t and number, city, stste, and ZJP tXJde) 

(b) (6). (b) (7)(C) 

g 
r • \ ~wJ 

4b Tel. No 

4(1. Fax No 

'":::) 

- ~ 
-; 

' -. -,., 
:..'-.) 

. :(:::, 
.!.nl1 
~t"'> 

fT-'n'r.rlr(b) (6). (b) (7)(C) 
(b)(6) (b)(7)(CI 

5. Fullttame of national or international labor organization of which it is an affd1ate or tXJnstltuent umt (to be filled In when chatge is filed by a labor 
organization) 

6. DECLARATION Tel. No 
ihe above charge and that the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (7)(C) If any, cen No. 

• tfany) Fax No 

e-Mail 

PRIVACY ACT STATEMENT 
SoliCitation ollhe informaUon on this form is authorized by the NaUonal Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use ot the iniOtmation IS to assist 
the National Labor Relations Board (NLR8) 1n processing unfair labor practice and related proceedings or lillgallon. Tne routine uses for lhe information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec 13. 2006). The NLRB Will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however. railure to supply lhe infmmation will cause the NLRB to decline lo invoke ~s processes. 



. F<J.~M EXEII.!P I IJNOfA ~4 U S C l512 

KFOR-TV 

d. AddN$10 (Sireel, city, state, and ZIP code) 

444 E. Britton Rd. 
Oklahoma City, OK 73114 

i. Type ofEst~blishme~i(tacto~y, ,;;,~: -~-aktr. etc.} · 
TV Station 

, ol. ·eiii'Pio;~·; ·Repttl~~rntiliive. · · 
Bruce Hoffman 
1900 Fifth Third center 
511 Walnut Street 
Cincinnati, OH 45202 

.. ·-----· . ···-·--···-····. 
i. Identify principal PfOL1Uel or service. 
News Broadcasts 

c. ce1i riiO. .. ---

-·~----... --- --··- ···-----··' - ·--- -··- -··- . 
k. The aboYe·namco Clmployer has engaged in and ia engaging in ~o~nfair labor practl<:eti within !he meaning of t~ection 8(a), subsactiom; (1) and (list 

subsedions) 8(a}2, 8(a)3 of the National Labor Relations Act, and tnese unfair 1at>cr 
Pl'<lctice6 are practices affecting commeroe within the meaning of tNi Act, or these unfair l<~bor practices are unfair ptactic:es 3tfecting commerce 
within the me!mlng of lhe Act and lhe Postal Reorganization Act 

··--·· .... _... ________ .... ..... ···-----·--·-- .. -- -··--·-.. ------- -..·· - ...... ---··· ·· . -··· - · ·- ~ . ... ··--·-- - -
2. Basis of the Charge (:Jet f011h a deur ana conci-'6 slatMSent of the facts CMSiltuting Ill& alle{IOO unfail' lclbor p~actices) 

Company has targeted individuals that have supported the union in the past by singling them out for discipline. 

0 ----·- ·--- --------- 0 0 · - - --- -- .. M------···- · · ·~-----.... -_ .......... ~....-. -

3. Full1'1al118 of p11~ filing charge (II lfJbOr organization. giw lull 11ame, including ~I n<Jme rmd number) 
SAG-AFTRA Dallas Local 

C.) 

• • .. •J 

..... :: ..... ...... 

:::r.: '9 
< , ,_.,.,M · -· ., ' ' " 

-..... -----.. ·- --.. -· ' . . ,,. _____ ,. ___ .. 
4a. Addtesti (Street and numb~ city, lltate. and ZIP cod&) 

C/0 SAG-AFTRA Missouri Valley 
911 Washington Ave. Ste 207 
St. Louis, MO 63101 

4 b. Tel. No. (314) 231 -8410 

4c. Cell No. (314) 608-6590 

4d. Fax No. (314) 231-8410 

4e. e-Mail 

john.miller@sagaftra .org 

5. Full name of n<ttional or inlematicnallabor organization of whldl It 1£ an affiliate or constlllHinl unit (to be fi/lfld in when chargtil I~ tiled Oy a labor 

orgarlization) SAG~AFTRA Dallas Local 

Tel. No. 

.:..il'l 
::.::o 

' .>7. .. ., •... 
-..J 

()1~\) "2;,' -i'lr~ 
6. DECLARATION 

I deClare that I hava reed the above charge and that the statements af9 true to the best of my knowledge ana belief. 

·affil.. tiliny·:cEii,-.ii;;·:·-·-··-
---~((rYI" o1 ... ~.f..'!.~ . _ . _ . 
~~- -~ ~-~!} 2) l ~f.'(/_.~ 
ii-Mait 

Addr~-~lL_I:!_~~f~~~~~-. .J!(_-~b-::: ~--~:~~!::~:.:-~-~~~-~-- .~· /~/~q: _______ !~~-· -~;/{~- --~--~-1_~~4' • tVJ 
WILLFUL FALSI: STA l'EIVIENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IIIIIPRISONMENT (U.S. CODE, TITLIE 18, SECTION 1001) 

PFWACY AC't STATEMeNT 
Solicrtatlan of the informatiOn on this form is authorized by ltle National Labor Relations Act (NLRA). 29 U.S.C. § 151 er seq. The principal use of tile 1nformabon Is to as::;ist 
the National Labor RelatiOnS Board (NLRB) in processing unfair labor practice and related proceedings or llllgallon. The rou1ine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942--13 (Oec. 13. 2006). The NlRB will further explain these uses upon request. Disclosure of this Information to the Nl.RB Is 
voluntaty; however, failure to supply the informabon Will cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2·06) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
October 30, 2013 

it is an affiliate or constituent unit · by a labor 

Date. 
(b) (6), (b) (7)(C) 

WTLLFUL FALSE STATEM:ENTS ON THJS CHARGE CAN BE PUNTSJffiD BVI'Th"l: AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACTSTATEMEJ\"T 

Solicitaoon of the information on this tbrm is authoriZed by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 e/ seq. The principal usc of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. Tbe routme uses ror the information are fylly 
set forth in the Federal Reg1ster, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The N1,RB will further explain these uses upon request. Disclosure of tb1s 
NLRB is volunt.ary~ bowever, failure to supply the infonnution wdl cause the NLRB to decline to invoke its processes. 

'V~OW~1')to ·-vs1n1 

S\ !\ Wcl Ot 1~0£\0l 

''"'' .l JQ ~ N30\S3'tl \fSlOl _:;.., ,. _ _., t1JM333B 



Nov 01 1310:40a 
p.2 

-------"O:.;.R:...:N...::.EXEioiPT UNDER 44 U S.C 35~2 

llfT£~lfEi UNITEOSTATESOFAMERICA r· DONOTW TElNlliiS ----_j· 
Fo~:~·SOl NATIONAL LAS OR RELA fiONS BOARD \ Rl SPACE 

CHARGE AGAINST EMPLOYER Case . ----~ee Fl.;;d ~ . j 
INSTRUCTIONS: 14-=CA- 11616 3_-~ove~er 1, 2~ 
Fl~ •" ortg;nar.,ittl NUl8 ~eglooal OI~IIOr for the f119IOII ill which the alleged unfair labor Pf3Cl)u occurrecs or IS QCQ~rrtng. ····==-. -- --- _.. 1. EMPLOVE8_AGAINST WHOM c8~RG~ IS ~~OUGHT _______ _ 

a. Name of Employer ! b. Tel, No. B00-J26-372g ___ l 

Unilever h I I :eei!No~-------1 
·--- -- f. Fa.: No. 573-893-7203 \ 

2900 W Truman Slvd J Heather Sneller, HR Manager --e:Mati _ __ --···- ·. 
d . . "ddress (Shet. city, stale, endlJPcodeJ-----~-EmployerRepresent~ G 
Jefferson City. MO 65109 eather.sneller@unilever.com J 

h. Numtrer of wof1(ers employecf- · 

1. Type of Establishmen1(fac:toty, rrjne, who/et>aler, et-.) I j. IdentifY principal product or service ---1 
Factory Personal Care Products - -----~., ~- .. -·---- - ---·-- -- · ·---·- ---
~- The abolle-n3med employer has engaged In and is engagil'\9 in unfa1r labor ~dices witl'lln 1he meaning or section a( a). subsections ( t) and ["list 

subsections) -~.--·-·--·-· ·- ______ .. - · - - of the National labor Rela1iol)s Ad, and these. unfair labor 

pradices ue pra<7.k:es affecting commerce wlllin the mean1n9 of the Ac1, or these unfair labor practices are unfair practicesaffect111g coiTYTlerce 
wilhin lhe meaning ofthe Ac:l amllhe Postal Reorgani2alion Act 

·------ ··-- -·---· ·-- -·-·- - - - --
2. Basis of the Charge (set !Otfh a cJetar and concise statement of ffle facts constiluting ltJe aleged unfail tabor practK;ss) 

1 have been suspended in retaliation ror concerted activities regarding wor1<place safety and union org~nizat~ e~s. 
~ ·: w :-= 

.P• 
:.::: 

(b) (6): (b) (7)(c) 

4&. Address (Street an4 number. city, .stale, and ZIP code) 4b. Tel. No. (b) (6 ), (b) (7)(C) 
(b) (6 ). (b) (7)(C) 

-4c. 

(b) (6), (b) (7)(C) 
- ·----- ·-------

5. fu\lname af nali<mal or intemationaf tabor orgMrzalion or wllclllt is an afBiale or ~onstituenl ul\i! (to be NJed in ~.en Charge i !J filed by a labor 
organizaticnj 

- --- --- --·--·- .. - -----·-----r----·-· ·· - - ----· -·-·····~ 

DE.Cl.ARATION J Tel. No. (b ) (6), (b) (7 )(C) 
the slateme'lls are lrue lo !he best of my knOWledge and be&et. ' 1 

------~-:---- .... (b) 161. (b ) (7)(C) 

" F:ax:No .. - - .. -·--1 
11/01113 

·- - --1 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE ? UNISHED BY FJNe AHO IMPRISONMENT (U.S. CODE, TtTI..£ 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
So~Citalion oil he informafion on this form is authorized by the Nationallaoor Relations Act {NLRA). 29 U.S.C. § 151 et seq. The principal use or the infcrmalion is to assist 
the r-.Jational l abor Relations Board (l'l.RB) in processing lllfair labor practice a.1d related proceedirg; or flfigation. Tt111. routine U$8$ Ia the information are tu•y sel rorth In 
the Federal Regi$ter, 71 Fed. Reg. 7494243 {Dec. 13, 2006}. ihe NLRB Will further explain these uses upon re~est Discbsure of this inlormalit'fl lo the NLRB is 
vollnt;Jy; however, la1lure to supplv L1e information ¥rill cause the NLRa 1o dedi11e lo irwoke its processes. 



ll / 04/Z013 11:47 FAX llJ003 

fOMI Nl.AB • 511 (~-68) 

UNITEO STATES OF AMERICA DO Ne! WRITE IN THIS SPACE 
NATIONALI.Aac>R RELATIONS BOARD Cue Dtte Filed 
CHARGE AGAINST EMPLOYER 

11/LJ/13 INSTRUCnONS: 

1 ~- C/I-JJ6:J8D 
Fll!len_~l of tills~ wlltl NLR8 [)Actor in which U.lll~ unfair t.bor p...et~ce oc:culfed or 11 ~t\0 

1. EMPLOYER AGAINST WHoM CHARGe IS BROUGHT 
a. ~oiEmp~ b Ter. No. 

GORDON TRUCKING, INC. (800)426-8486 
c; Col No 

d. ~ren (street, aty, lUIIe ZIP aide) e . EmpiOV!If ~tallve I. Fix NO. 
1430 E CHAIN OF ROCKS ROAD. STEVE RAlSTON {618)931-5703 
PONTOON BEACH, IL 62040 II e-M•• 

h. Oospute Loc:etion (city and Sin) 
Pontoon Beach IL 

I Type of EltabllahmiiOC (faclory. ftllt"'lng home, J. Pnnc.ipel PrOduct or Setvic:e k Numbor of wortlerw et ditlpullt loc:etion 
ho-.1) 24 
transportation trucking 
I. The 1~nllfl1ICI ~oyer hll engaged In 1nd II engegang m u11f11r labor ~oes wlfhrn the meenlniJ of Metlon 8(1), aublec1lons (1)at>d (3) ot 

lhe N1tlone1 bllof R.tleltom Ad, l nd theN unblr lm r pr.alees are Pf2CIIcel 111e11ng ~merce w4lhln the rTUIIllint or tile Act. or tlletl unfalf 

lltlOf pfldlcel ,,.. unfeor prac:tJC:ee ·~ng_comnoe~ wtthin llle meW~ing ollht Act encllhe Postal Reo!QanimtlOn Act ·--
2 151M ollllt Cllelge (3ef 'blfll • C1N1 M>t1 c:or!CiJe .tafltmMtofltle tiiCb ~lAing ttr. ~ unr•~ptK#cl•• 

See attached document 

J Full n•me or c>arty lllinl;J c:haroa (if leborf)ITJllnize4ion. Q1W full n.,., lfiCIIJdifr9 focel ne~M end numller) 
LOCAL SO, TEAMSTERS. AUTOMOTIVE PETROLEUM AND ALLIED TRADES, AFFILIATED WITH THE 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

'4.-. Addret• (simi and n~r. city, •l•i• . and ZIP code) 4b. Tel. No 

1 609 North Illinois Street (6181233-0313 
Swansea, IL 62226-3947 4c. C.M No. 

(618)791 -4428 
4<1 Fa11 No. 

(618i233-2317 --· -4e •M~I 
mark.beilal}teamsters50 com 

5 Full nerne Of NrtiOIIII or mernat~ll labor orglniUtlon of ...;...fch·t It an •lllliele Or COF!IINuent u~lt (10 ~ filled /11 tNMn ~Is fl/«f by II /e/)0( 

~ 
International Brotherhood of Tesmatera 

6. DECLARATION Tel. No. 
I dec:l•rwa.t I have rw.d the ~ ctwrge ..t that U. at.Wrnenr. 111'1 tNe tD the blat of (618)233-0313 
my know':!!lgt eflCf belief. 

By~A.L~'/ 
Olflce, rt any, c e• No. 

Mark Bet11 Secretary-Treasurer (618)791-4428 

(llgllltvre' ol reptlllnlllllite M pereon mekrng dlerge) Print Name and Trtle FuNo. 
_{618)233-2317 

Date: e-MIIil . ) 

;;;;_ # IIJ.:A)~;; 9. //- ~-(3 mar1cbeil@teamsters50.com ~ 

WIUFUL FALSI ST.\TXMENTS ON TillS CHARGE CAN Bt: PUNISHED BV fiNI: AN'D IMFRISO!IIMENT (U.S. CODE. TITLE J8,5ECTION tOOl) 
PRIVACY i.CT STAlEft'£1H 1 

Soheo\lhon of !he '"fbrmetion on thot fom is eudlonud by lila 'NIIioll•l t.bor Relalions Acl (NLRA), 29 U.S C i IS I •I slq The prinCIPII )IJt of lite inlmal(oon 1110 
Ullll I!ID N11101111 Labor RclatiOIIS Bwd (NLRB) in JIIOQ:Hms unr••r labor prec:licc on~ relllltd pro«edt"'$ ex litiselion. The roullnc UMs for the inforrnatiou ~fully 
set fonh illlhe F'telerll RegoSIC:t, 71 fed llc.t ?4942~1 (Dee 13, 2006) Tile NLI{D wrlllllrther oxpla•nlhc:~ uses upon request. O~lwuro or rhoa 
Nl.R8 tS vnlvnlary: ho..,..,ot. falk'I'D 10 SllpPI)' the intor-oon "'til ca- ... 'NI .~R In dcdtrlC 10 to vote tlJ ptooeSSCI 

·.Y 
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The above named Emplgyer. by ita officers. agents and representatives since about August 23. 
2013 has interfered wit~. restrained. and coerced its employees In the exercise of their rights 
guaranteed by Section 7 of the Act, as amended, by acts and conduct Including teHing 
employee; they are not allowed to d iscuss union iiilctivitiea on Its premises, promising to redress 
grievances, Impliedly threatening employees they would lose their jobs if they supported a 
union, increasing management presence and more closely monitoring employees, Interrogating 
emproyees about their union activities and sympathies, discriminatorily enforcing its no
solicitation policy, harassing empfoyees because they engaged in union activities, and 
supporting the creation of a!ldlor encouraging distribution of an anti-union petition. 

The above-named Employer, by its officers. agents and representatives discriminated in 
hire. and other conditions of employment against employee 

2013 by disciplining-and at all times thereafter has continued 
(b ) (6). (b) (7)(C) in order to discourage membership in 

Local 50, Teamsters, Automotive, Petroleum and Allied Trades, slw the International 
Brotherhood of Teamsters. a labor organization and/or concerted activities. 

' ·--
- ., -·-

, _ 
( ' 0 

~ 
I 1- t/- lJ 



____ F_O_RM EXEMPT UNOER 44 U SC 3512 

r oo Nor wRITe IN iHI5-s.;Ace INl'I?.RNET 
FORM NLRB-50\ 

(2~) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

1 

case · ---- -r··oate Filed 

14-CA-116457 November 6, 2013 
INSTRUCTIONS: l_ _____ , _______ _ _I . . . . _ 

File an original with NLRB Regional Director for the· region in which the alleged unfair I abo..- practice occurro!l oris occurring . .. - "-' ---. - ·--- ... - -- . -1 :EMPLOY-ER AGAINST.WHOM .. CHARGEiS BR6UGHT _____ -----·- - .. .. --- --
. - . . ~ ·. --· -- - --- --·---- ---·->-' . ·-- ----- ·-·-- ---- - --·---- ··- ·-~·----·-·-·----,------- - - ·- --- ---
a Name of Employer b Tel No. 

6DIT t\'nu CosY\oS&t.•"~e .,,.rJt~ c eeii No · 

~\~~~ ·--~.;;i, __ ,, ,!~~-lll<p-q~-.., 
d. Address (Sireet. cit}l, state, ~nd ~de) ! e. Employer Representative \,.. __ _.!j.)St)_ :: -:Jl.~ :-o 8'lc'1. j 
at>IT. ¥\\2~ "~"' .~ d (1o~) ~s~ '1?-;t:QI -r:. N').,. /1" II""' '7' "'"' g e-Mail 

' h:.l~ • """'~' VA 1..-'lJ:> 3D · irP.!'j f' , ._ c...,.., If v...._ ,.. J i 
te(~.f1\LLlA\\eJW5h "e~ro~"'~e. 

~1'\oSM\\e ,' "1<:;'U.p ~~~,n Ck. 33Dt ti. Numtier.oiWori(ers-emptoyed ~ 
tl\{\..~o." V.A ~.L.lo-:-L. _ ____ __ ___ _ _ _ _joZ>_P_± _ I 

1 Type of Establishment (factory, mine, wholesaler, etc.) j . Identify pnneipal prod\Jct or service 

. CBIJ_ e.J _f1~ _ __us ~2\...(:\M~..A~h:.a.'--~ __ __ ___ __ _ 
k The above-named employer ha~ engaged in and is engaging en unfair labor practices within llle meantng of section 8{a), subsect!Or'ls (1) and (list 

subsections) 1 of the National Labor Relahons Act. and ttlese unfair labor 

prat:uces are prat:tices afiecteng commerce Within tne mean·lng oi the Act. or these unta1r labor practices are unfair practices affectmg commerce 
w1thm lhe meaning of the Act and the Postal Reorganization Act. 

··- . ...... - - - .. - .. - - - .. --.--... - - - -----------
2 Bas1s of the Charge (set forth a clear end concise statement of the facts constituting the aHeged unfair labor practi~s) 

Jb~l\ev..P .I I).)Ct<) no\- hi red bee~ -:::r e~J<d 1, pn:r~.J(:)d 

aGi\l·,~ ,,,-, ~ e,§i$\uVl te ~r<Avl ..j...lp tJ L /? ~ ·: ~ 

- .- • • _.__ __ + - - - - .- - - --. • • -- ··~-·· --- - - • 

3. Full name of party fillng charge (if labor organization. give full name, lnc/udmg loC<ll name end number) 

(b) (6), (b) (7)(C) 

4a Addre ' . 
(b) (6), (b ) (7)(C) 

5. Full name of nat1onal or International labor organiZation of which It is an affiliate or constituent unit (to be filled 
orgamzation) 

_ .. ---- ___ _!:ffr --- --- --- - - -----, 
6. DECLARATION : Tel. No 

....... 
....... 
(/) 

...;;:: 

-.. 

_-J :?.J 
'Pl 
JC"l 
,ttl 

'-.j~ 
_::;C) 

1-' 
--l 

1 declare tha.ll have read the above charge and tflat lhe statements are true to the best of my knowledge and belief. (b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C) 
(b ) (6), (b) (7)(C) Qfflce, If any, Gell NO, 

Fax No 

e-Mail 

Atldres 
(b) (6), (b) (7)(C) _ l V.. t.f-.\2::>_ 

(date) ---
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is aulhorized by the National Labor Rela~ons Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rovtlne vses for the information are fully set forth 1n 
lhe Federal. Register. 71 Fed. Reg 74942-43 (Dec 13, 2006). The NLRB will further explain these uses upon request. Dfsdosure of this information to !he NLRB 1s 
voluntary; however, failure to· supply 1he information will cause tfle NLRB to decline to invoke its processes. 



Form NLRS- 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Landmark South Dodge Chrysler Jeep Ram 

(factory. nursing home, 

(b) (6), (b) (7)(C) 

Billy Aston 
General Manager 

14-CA-118924 December 13, 20'13 

f. Fax No. 

for engaging in 

(b) (6), (b) (7)(C) 
5. Full name of national nor;T.ii~;;iii;:;;;;i[;ii);;ru;:;a;;ji;;ir,:;;;-nr;:::;hl;:M{'i;-;;;-;Hiii;t,~o;;;r:-;c:;;-on;ns~tiihtu;;;;e;:;int;-;u;;;n:ilit~-;;;tffk~;n when charge is filed by a 
orgsmzalton) 

I declare that I have read the above charge and that the statements are true to the best of 
k I d d bel' f . 

• (b) (6). (b) (7)(C) (b) (6), (b) (7)(C) an individual 

harge) 

Same as above 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BY FlN£AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJVACY ACT STATEMENT 

SoticJtation of the information on this fonn is authorized by the National LAbor Relat ions Act (NLR.A), 29 U S.C, § 151 et seq. The principal use of the infomlation 1s to 
assist the National Labor Relations Board (NLR.B) in processing unfair labor practlce and related proceedings or litigation. The. routine uses for the infonnation an~ fully 
set lo rth 111 the feder<tl Register, 71 fed . Reg. 74942-43 {Dec 13, 2006) The NLRB will further explain these uses !!POll request Disclosure of this 
NLRB is voluntary; bowtver, failure to supply the informa!Jon will cause the NLRB to dechne to invoke its processes 
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·"' ·-- · I 
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d . Addn!&& ($het. cfty, .,_, -.d ZtP oode' 
2410 State SL 

f. FaxNo. 

g. •Mall 

Alton, IL 62002 
I bw- ... - -

. i. lypeofEatabii....n..wtr-cby,mne. ~,el0.)~·1~pl1ncip'a.~uctorMNi08 , , _ _ j h. N~n'CerDI~-. 
Trucking · · !'Hauling 
. ----- ·----. ··--... ..·---·· ··--· . ·--·· 
k. The ab~d "'"ployer hn ~ 1ft and llqiiQIIIg II\ unfair labor l)rldlcea Within tht mun~ of sectiCI\ S(a), aubleelione (1) 111~ (fist 

S&IOIII!C:ftOM) (3), (.C) & (5) of tl'te NatioN I Labor Reletlo11• Act, and the:le ~.~nfail labor 

i 
I 

· i 

l 
I 

I 
' 

pttO\Icea ara praclaM lhdlno ~·llaerce within 1he '"""lng of the ~. or !Iiese unfair labor pttdk:el .,.. ~tlfllr pnldicr.~ a1'redil\ll mtnmei'Cie 

within \he m""lng of 1111 Ac:r and lfle Posretltaorgamutlon Act 
)---- . -· . .. - . ---· ·--- ·--. ·- -·" ·--

2. Bull Df the Cflarga (sef btl 1 dt• and~ •t.mellt d ttre Qds owt~Pu~g tt.lllllged unfalr/WJor pratic;;BI) --I 

See Attachment A 

, ____ . .. __ _ 
4a. Addrl$5 (~eel ltld nrmtbtr, c:ffy, .,.,., end ZJP code) 

1609 N. llllnola St. 
P.O. Box 140 
Belleville. IL t52222 

Same iila above 
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'J: '""'0 O f'Tl 
0 ::0:: Z O I 

"- - -· ·-·-·- ·01 · .W ..,_.... _ _ , 
4b. Tal. No. 61&23~13 ,:::.. : 

4o. Cell No. 61lf.781-618D 

4d· Fax No. 818·233-2317 

•e.e-MIH 
mlro.ercher@teamsters:5D.c:om 

WIUFUL FALSE 8TA NN!N'TI ON lHlS ~AJ«iE CAN I! PUN8Hl!D .y ANE AND IMPRiaoN .. NT (U.S. COPE, TITLE 1 II. SE(:110N 1001) 

PAIYACY ACT ITATEIIeHT 
Solicillllofl of lhelclformallon IX' ltlll fum is iliAhaNed by lhe NaiiOIIIIlJibor Rt!alb\l Act (NLRA), 29 U.S. C. I 151 tt ltq. The ptindpal~~te at llle information lllo uaist 
the Nalll:mll Latter P.ol.clona 9oard (Nt.rul) in ~ lll'lftlr lebct pr.ctJca lind related Jli'OOl*ftnas or Illig aiM. 11\e I'Qutlne uses lor the information ata run, "' fot1t! ln 
1lle Ftderal Rtglnr, 71 fld. Reg. 74942-43 (Dec. 13, .,. Tht NL.R9 will further ea~ lhetl Ulll upon 1'1QU8$1 Dlsdolllre of ltlia Information lo the NLRB is 
volunt.-y: haftVIIf, failura ID &upply tllelnformtllon will Cllllle IN NLA9to decline b ~ ita I)IOGOIII81. . J 

. M1"1 1&/1 "> I~ 



1211712013 15:33 

JAN-08-2905 22:37 

At1achrnont A 

The ebave named Employer, bV its offlcersr a11nts and representatives since about September Z3, 2013 
has Interfered with, restrained, and coerced Its employees in the exercise of their rights guaranteed bv 
Section 7 of the Act, as amended, by acts and conduct indudillJ promulgating a new textlng policy in 
response to employees' union activities, dlsc::harJins o a 2013 as 
a result of enforcement of Its new tertina polley, threatening employees with more onerous working 

P.003/004 

P.03 

·conditions, impliedly threatening employees with discharge and loss of jobs, sollcltins employee 
grievances and promkina to remedy employee grievances, lmplyin& that the Employer would implement 
a len deslriblt hetllh ln!urance plln in retaliation for employees engaging In union activity, creating 
the Impression that employees' union activities were under surveillance, conveying to ~mployees that it 
would be futile to support .a union, interrogatin& employees about their union activities, sdju&ting 

emplOyees' routes and temporarily increasing manpower to make tmplovees' routes less onerous. 
adjusting employees' complaint resolution proeedure, ~and enhaneing employe(' safety by replacing 
employees' bobcat tires and lights. 

The above named Employer, by Its officers, qents and representatiYes discriminated in 

tenure, and other conditions of employment against employee"'"W"Pn about 
2013, bv discharging-and at all times thereafter has continued to discriminate order 
to dlscouraae membership In Teamsters, Automotive, Petroleum and AIIIS!d Trades Loca~ Union No. so 

(the Union), a labor oraanizltion end/or conce~:ted activities. 

The above named £mployer, by its officers, acents and representatives discriminated Jn 
• tenure, and other conditions of employment agalns.t about 

by dlsch;rsinall and stall times thereafter has continued to discriminate apfnst 
discourage membership in the Union. a labor ornnfzation and/or concerted activities, and/or to 
retaliate asaiJ\St.or pa~cipatlnsln a Board proceeding. 

The above named Employer, by Its oftkers, agents and representatives discriminated In 
tenure, and or her conditions of employment against employee 

by promotins.o and at all times thereafter has continutd to discriminate against .In order to discourage membership In the Union, a labor organiz.ation. 

The above named Employer, bv Its officetsr agents and represe'l~tiVe& discriminated In reaard to t\ire, 
tenure, and o{her conditions of employment a&aln&t employees In about mid-October 2013, by changing 

their work schedules to reduce S.turday routes; and lmplamentins a new chase truck bonus, and at all 
times thertafter h•s continued to discriminate against employees in order to discouraae membershiP In 
the Union, a labor orgenlz.atlon. 

The abOw named Employer, by Its officers, &~~ents and representatives ha5 failed and refused to bargain 
collettlvely and in sood faith with tt\e Un1on, the exclusive representative for purposes of collectiVe 
bargaining of t11e employe@s of mtd emptover Included in a unit for such by 
unilaterally implementing a new texting poli~ artd disch1rging as 
a result of enforcement of this pollc:y, and $lnce about late September 2013 by unilaterally eliminating 
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Saturday rou1es, unllaterelly adjusting drivers' routes ta make them less onel"'U$, Ul\llatarallv 

tranaF•rring In out-of..state and temporary drtvers to reduce drtvers' working hours and to mak~ their · 

routes less onerous, unilaterally Implementing a new employee corn"lalnt resolvt ion procedure, 

unilaterally Implementing il chase truck bonus. and unilateral!~ adjusting its safety standards by 

replactns drivers' bobcat tires and lights. 

The Union requests all appropriate remedies,. Including but not limited m. a notice reading, a Gissel 

bargaining order, and Section lO(j) injurdnre relief. 
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FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

File an original with NLRB Regional Director for the region in which lha alleged unfair labor practice occulTed or is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. (314) 878-1188 

McDonald's Restauran ts o f Missouri, Inc. d/b/a Maryland Heights McDonald's 
c. CeiiNo. 

f. Fax No. 
d. Address (Street, ctty, state. and ZIP code) e. Employer Representative 
12680 Dorsett Rd. Manager Josh Mueller g. e-Mail 

Maryland Heigh ts. MO 63043 

h. Number of workers employed 
40+ 

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal proc:luct or service 
Retail Fast Food 

k. The above-named employer has engaged in and is engaging in unfa1r labor practices within the meaning of section S(a). subsections (1) and (list 

subsections) (3) of the National Labor Relations Act. and these unfa1r labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Bas1s of the Charge (set forth a dear and concise statement of the facts constituting the alleged unfair labor practices) (I) 
):> I'.) 

See attachment - c:;:) z z CJ 
-i r 

c::::J ::::O;:o r- f"T"1 

0 ('"") rom 
c: N ::on -- w fT1 rrl (/} (j)-

~ :i --< 
t:;) fTl 

0 z o 
0") - ,_, 
w .. 
t-' - ~ 
0 0 w 

3. Full name of party filing charge {tf labor organization. give full name, including local name and number) 

St. Lou is Organizing C ommittee 

4a. Address (Street and number, ctly, s tale, and ZIP code) 4b Tel No. (314) 91 7-1 195 
438 N. Sk inker 4c. Cell No 
St. Louis, MO 631 30 

4d. Fax No 

4e. e-Mail 

5 Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION Tel. No. 

I"'"'?];"""" T"'' 7" "''"'"""'" 're ''"""'""'<>I my knowlodgo ood boliol 
(314) 621-2626 

By ~ • I./I )(hristopher N. Grant, Attorney 
Office, If any, Cell No. 

(Stgna~ of r~eser/re 6r person maktng ch~) ~ (Ponl/lype name and tate or office, tf any) 
Fax No. (314) 621-2378 

e-Mail 

1221 Locust St. , SUite 250, St. Louis, MO 63103 12/20/2013 
cng@schuchatcw com 

Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of lhe 1nforma11on on thiS form IS aulhonzed by the National Labor Relabons Act (NLRA), 29 U S C § 151 el seq. The pnnapal use of the 1nformatton IS to ass1st 
the National Labor Relations Board (NLRB) 10 process1ng unfair labor practice and related proceedings or hhgat1on. The routine uses for the informallon are fully set forth 1n 
the Federal Reg1ster, 71 Fed Reg 74942-43 (Dec. 13, 2006) The NLRB w1ll further explain these uses upon request Disclosure of thtS Information to lhe NLRB IS 

voluntary; however, fa1lure to supply the mformation will cause the NLRB to decline to 1nvoke its processes 



ATTACHMENT TO ULP CHARGE AGAINST MARYLAND HEIGHTS MCDONALD'S 

Since on or about December 13, 2013, the above named Employer, by its 
officers, managers, agents, and representatives, has interfered, coerced, and restrained 
employees in the exercise of rights guaranteed by Section 7 of the Act, by 
discriminatorily preventing and prohibiting employees from wearing jackets with logos 
and lettering which express and demonstrate support for better terms and conditions of 
employment and for participation in protected, concerted activity. 

The above named Employer, by its officers, man ers 
representatives, has discriminated against emmoveE~ll!. 
discoura.in. protected, concerted 
reducing hours, and on or about 
schedule. 

purposes of 
13, by 

the 



l"'ft:RNET 
FO_Rt.A N~R&-501 

(l.08) 

JNSTRUCT10NS: 

a. fllsme at Employer 

UNITED STATI:S OF AMERICA 
NATIONAl LABO~ RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Communications Worl<ers of America Local 6300 
b. Tel. No. 314.991.0200 

c. CeiiNo. 

--~-----~,~----.,..--.,--------·----- f, FalC t-lo. 314.991.1944 
r;S. Addf!)ss (Street, city, $1Bfe, snd ZIP oodo) tt. t:mployor Repre~tnt;IJve 

g. e·Mall 
2258 Grissom Drive Mike Mehringer, Presfdent 
Saint Louis, MO 63146 David Hoyt, Executive Vice Pre~l lel'lt mmehringer@cwa6300.org 

Vltgl!lia Anderson-Dunbar, Treas ;rer ··h. Number of workm e~oyed 
2 

i. Type af Establlstu'l)ent(Toctoty, mine, IAII'Idessler, etc.) 
Union 

J, Identify !)llnelpiJI product or service 
l abor Union. Representation of 1.- nion Members 

II. the "I:IOve-namod empfoyor has engaged in and ia enQ89i~9-~ unfalr labor practices within the meanin1 i of aec;(Jon B(a). subsectione(1} ·~;;d (fist 

of ttle Notiotu t L~bor Relations Act, encl1hel!le unfair labor 
l)fllct•eea ere pra~~ aflvclln9 commerce within lhG mGanlng of the Act ot the,e unfa it labor practice, 1 re Unfair practice a sff~lns commen:o 
Within the meaning of tho Act and tho Postal Reorvanlletlon Act. 

··-.. ····-···~----------------------
2. Beals of the Ch11rge ($6l forltt e clear tmd cond[le ststement of the fac(s constfMing the 31/tJgiJiJ llnfJir 1.11 or prac:llces) 

I was denied paymeni 13 of ·beginnin-g in day one. Stu. 1e I began 
it has been past practice to be paid from day one if out ill for five days or more. ln~f 2013 
from day one as well. In addition. the part time. Adminsitrative Asisstant was also paid ·rom day 

ent tnllll 
I was paid 

out ill 
for five days or more. 

(/) 

:t> ~ c;;; 
w Past practice is not being followed due to discriminatory reasons. 

--1 0 , . ,.., 
c ... {"") - N .._ 
(/) 

........, 
3, Full name of party flllng cha19e (If labor Of9Bnl;callon, gfvs Ml flll/11!!', lnr:lue1/ng IOCltl name snd number) 

3 -o 
0 ::a: (b) (6), (b) (7)(C) 

~ -----..--- .. -.-.. ---··---w 
4a. Addre$9 (Stroot and numlxJr. .r;;fty, 6tste, and ZIP cotle) 
(b) (6). (b) (7)(C) 

w 
I-' \.n 

4c. Coli No. 

4d. FaKNo. 

4c.e-Mall 

(b) (6), (b) (7)(C) 
5. Full name ot nallonal or International tebot organl.zallon of which Ill:: an afDIIa19 or consllluenl unit ('lo bl~ fllorJ In when chsrge IS flied bye tabor 
organlz~tlon) 

6. DEClARATION Te (b) (6). (b) (7)(C) 
aru true to the b91:l of• my knowled!J6 and belir4 

Office, If any. Call No. 

By 

:z 
I 
:U-

J-l. 

~ 

01' omeo. Jr ony) ~f=-9-IC-:N:-O-L ... ., ___ ,. .___.. ,_... _ .... ~ ... ,...~., ... -... , ... , .. ,. ... ...... 

(b) (6), (b) (7)(C) • e·Mell 
lc ?.i~ ·;t re;7 7 

Wil l "· ND IMPRISONMt!l IT (U.S. CODE. mLE n , SECTION 1001) 

PRIVACY ACT STATEMENT 
Solfcitatlon of the information on this form is i!IUihat~ed by the Netlooal Labor Rete!IQns Act (NLRA), 29 U.S. C. § 1St ~ seq. The pr1nc:lpal use of the information is 1o assist 
the NeUonel L!\bor Relations Boord (NLRB) in proees•ing unfair la.bor pf!lellce iJnd retafecl proceedings or lltlg9Uon. T'l • routine uses for 111¢ information are fully set fof1h in 
tho Fedvral Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wtft furthl!f explain tllese uses upon 11'f. Jest. Disclosure of this infonnation to the NlRB fs 
voluntary: however. failure to sl(lply lhe infonnation wil CDUsc the NLRB to dcdioo to /rlvoke Jls JliOCesses. 



Form NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: cember 31, 2013 

a. Employer 
College Hiill Nursing & Rehab Center 

live 
Donny Jones · 

1)~tJN ~ Jt>~65 
j, Pnncipal or Service 

r has interfered with, restrained, and coerced its employees 
,~..~a . ..~ ... u in protected, concerted activity . 

.. 
~- ..... J 

52 
\ ,f'J 

-:, - ~ 

1, :::0 
') r·;1 

·-.J n 
=; rn 
} ... ..:: 

.. ' J ::<; 
.5 "' 

-~-' =::Cl 
~ -·· ......... ~ l-' 

U? cc 

(b) (6 ). (b) (7)(C) 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNJSHEI> BY FINE ANI) IMPRISONMENT (U.S. CODE, TITLE liS, SECT ION 1001) 
I'RJVACY ACT STATEMENT 

Sohc1tation of the information on th ls form •s authonzed by the National Labor Relations Act (NLRA), 29 U.S. C. § IS I et seq. The prmcipal use of the information is to 
assist U1~ Nlllional Labor Relations Board (1-JLRB) In pr()Cessing unfair labor practice and related prm:eedings or litigation. The routine uses for the information arc fully 
set for1h in the Federal Register. 71 Fed. Reg 74942-43 (Dec. !3, 2006). The NLRB will further explain these uses upon request Disclosure of this 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes 



a. Nenweufen~ 

UNITED STATES OF ~tc.t. 
~nONAL 1.AB0R REumOIIIS eo,t;RD 
C~tlGE "GAINSTEMPLDYER 

Sec:t~rity BaQit snd Tf09t Con'lpany 

d, Alfdrvtf.{Oinl!!t.c:I!Y. ffllts,,tmfl ZJPUJda) 

Po Box880 
Miami, OK 7 4355 

e. ffn$11~ ~IBCI• 

Marcel Ws)ltler, 
E~wtlY9 V1Cs-Pf9Sidef't 

~'m.MP't LJIW)gl4ol u.u 3$12 

tJO MOT WRITE IN ntlSSPAC£ 
Diat&Fiild 

December 31, 2013 

,, ~ prtrn:Jpet pr1)lMt Q!'~ 

Financial Products 

(b) (6 ). (b) (7)(C) 2.) On or tho Entptov-. bY~ s~rvfso (a) inllrro.gated atttploya~ ab.dutthelr 
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